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A view of the University Village 
Mexico where the world Games 
would be held in September , 1979 


Opinions expressed in the articles 
and reviews are individual and do 
not necessarily reflect the policies 
of the Association 


There is a race—‘Rat Race' among nations in 
the world to secure as many Gold Medals as possible 
in International Sports and Games competitions. We 
arc aware of the ‘Status Symbol’ these gold medals 
proclaim nationally as well as internationally. While 
it is laudable to achieve Olympic and World Cham¬ 
pionship honours in the field of games and sports, 
one has to view very objectively as to how 
such laurels are attained? By magic, by crash and 
short term coaching programmes (as is most popular 
in our country), by competitive experience within 
as well as outside the country, or by setting up a 
f cheme of ‘Barefoot Coaches’ to work in the Nehru 
Yuvak Kendras with the Non-Student youth? None 
of the above schemes will bear fruits under existing 
conditions in India and finances allotted for these 
schemes will only go down the drain. 

Then what is the remedy? It is such a simple 
thing, but it only takes a few years to yield rich divi¬ 
dends. First of all we should not attach any prestige 
position for any sport or game in India. The plan¬ 
ning should be for nurturing all sports disciplines 
as are feasible with our financial resources. To give 
the pride of place to one sport as is done to 
‘Hockey’ in our country, only results in the 
‘Cinderella’attitude to other popular sports. Per¬ 
haps Football (Soccer) is much more popular than 
Hockey on an All India Basis. 

The main theme of this write up is to build up 
such a progamme in Educational Institutions all over 
the country, which would ultimately lead the way 
to a rich harvest of Gold Medals. What is this 
programme and where does it begin as also how 
far it goes? Well, the answer is very very simple. 
The programme is ‘Broad based Physical Education 
Activities’ (Mass sports as they are called in East 
European countries) starting from pre-primary 
school levels and progressively extended up to Col¬ 
lege and University levels. Such a programme of 
‘Physical Education Activities’ which is well planned, 
(based on Age/Sex and other Physical, Physiological, 
Emotional etc. characteristics of individuals) ade¬ 
quately taught and supervised and evaluated from 
time to time by knowledgeable persons, (physical 
education teachers/sports teachers) would pave 
the way for promoting the basic motor qualities in 
children (especially the elementary school children) 
along with Physical fitness components such as 
strength, endurance, coordination, flexibility, agility 
balance etc. that are so essentials for superior per¬ 
formance in sports and games. In East European 
countries—especially in German Democratic 
Republic, Hungary, Rumania. U.S.S.R. etc. basic 
gymnastics (fundamental gymnastics) with emphasis 
on ground work exercises and selected mass sports 
programme (Physical Education programme—graded 


Hony. Editor : ANJNI KUMAR 


♦ Principal, College of Sports, HAU, ffissar. 




TECHNICAL TEACHERS’ 
TRAINING INSTITUTE 
(Southern Region) 

ADYAR, MADRAS 600 020 
Advt. No. 1/79.8.01 
Applications are invited in the pres¬ 
cribed form for the following posts 
from Ihe qualified candidates: 

1. Profess ors— Rs. 1500-60-1800-100- 

2000-125/2-2500 

(i) Professor of Educational 
Management-1 No. 

First Class Master’s Degree/ 
Ph.D. in Business Adminis¬ 
tration. 

(ii) Professor of Correspondence 
Courses-1 No. 

First Class Master’s Degree/ 
Ph.D. in Maths/Science. 

(iii) Professor of Educational 
Research-1 No. 

First Class Master’s Degree/ 
Ph.D. in Education Psycho¬ 
logy with a Master’s Degree 
in Arls/Science/Engineering. 

(iv) Professor of Extension Centre- 
1 No. 

(One more post likely to be 
created) 

First Class Master’s Degree/' 
Ph.D. in.Engineering- 
Experience— Common to posts (i) to (iv) 
Minimum of 7 to 10 years of distin¬ 
guished experience in teaching/Research 
in an Institution of University Standard 
at Post Graduate level or in a Teachers’ 
Training Institute, or 15 years of teach¬ 
ing experience in a Polytechnic or 
Engineering College out of which at 
least 6 years must have been at the 
level of a Principal or Head of Depart¬ 
ment in a Polytechnic or other equi¬ 
valent cadres. 

II. Asst. Professors—Rs. 1200-50- 

1 3 00-60-1900. 

(v) Asst. Professor of Educational 
C vmmunication-I No. 

First Class Master’s Degree/ 
Ph.D. in English with a 
Master's Degree in Education. 

(vi) Asst. Professor Education- 
1 No. 

First Class Master’s Degree/ 
Ph-D. in Education/Psycho¬ 
logy with a Master’s Degree 
in Arts/Science/Engineering. 
Experience—Common to Posts (v) & (vi) 
Minimum of 5 years experience in 
teaching/research in an Institution of 
University Standard or in a Teachers' 
Training Institute or 10 years teaching 
experience in a Polytechnic or Engineer¬ 
ing College out of which at least 3 
years should have been at the level of 
Lecturer in a Polytechnic or other 
equivalent cadres. 

III. Draughtsman-1 No. 

Rs. 33O-1O-38O-E0-12-5OO-EB- 

15-560 (Reserved for Scheduled 

Castes) 

(i) Must possess a Diploma in 
Civil / Mechanical / Electrical 
Engineering of the State Board 
of Technical Education and 
Training or a recognised 
approved diploma; and 


(ii) Must possess practical experi¬ 
ence in Ihe preparation of 
drawing and design for fa 
period of not less than one 
year in a Drawing Office 
Department or Institution. 

IV. Laboratory Technician-2 Nos. 

Rs. 380-12-500-EB-15-560 (One 
post reserved for Scheduled 
Caste) 

SSLC with Diploma in Lab. 
Technician Course (Technical- 
Engineering biased) Grade I with 
3 years experience or Grade 11 
with 5 years experience. 

V 7 . Laboratory Atfender (Electronic.*)- 
1 No. 

Rs. 200-3-206-4-2.N-EB-4-250 
(Reserved for ST). SC candida(es 
may also apply and will be consi¬ 
dered if suitable ST candidates 
are not available. 

Should possess LT.I. Certifi¬ 
cate in Radio Mechanics with 
one year experience. 

All posts carry usual allowances ns 
applicable at present to the employees 
of the Central Government in Madras 
City. Preference will be given to SC 
ST candidates if they are otherwise 
qualified for all the posts. 

The Institute reserves to itself the 
right to alter the number of posts, to 
fill or not to fill any or all the above 
posts and to cat! or not to call the 
candidates for interview. 

Candidates serving in Government 
autonomous Institutions will be consi¬ 
dered on '’Foreign Service" terms for 
the faculty positions from (i) to (vi). 

Application forms together with ins¬ 
tructions to candidates and detailed 
qualifications, experience, job desciio- 
tions etc. can be obtained from the 
Principal of the Institute on requisition 
with a self addressed envelope 
(23x10 ems) duly affixing postage 
stamps to the value of 90 paise. 

Applications completed in all respects 


should reach the PRINCIPAL on or 
before 20.9.1979. 

PRINCIPAL 

OSMANIA UNIVESITY 

HYDERABAD 500 007, (A.P ) 
Advertisement No. 13/79 

Applications, in the prescribed form, 
together with the registration fee of 
Rs. 5 - are invited for the following 
posts at (he Kothagudem School or 
Mines, Kothagudem, in the University 
service, so as to reach the undersigned 
on or before 31st August, 1979. 

Professor of Geology — One — Rs. 
1500-2500. 

Lecturer in Geology—One—Rs. 700- 
1600 
AGE 

Professor—Not above (50) years 

Lecturer—Not above (3 5) years. 

NOTE 

(i) Age limit does not apply to the 
employees of this University. 

(ii) Relaxation in age to the extent of 
five years may be granted to 
candidates belonging to SC.'s., 
STs. and BCs., for the posts of 
Lecturer only. 

(iii) Age relaxation can be considered 
in deserving cases. 

Application forms can be had from 
the Director, Department of Publica¬ 
tions and University Press, Osman ia 
University, Hyderabad-500 007, A.P. 
(India) on payment of Rs. 4.50 in per¬ 
son or by money order or by a postal 
order UNCROSSED made payable (o 
the Director. University Press, O.U., 
by sending a self-addressed envelope 
(1 li x 26.J ems) duly stamped for ordi¬ 
nary or registered post. 

Full particulars can be obtained on 
requisition from the Director. Osman ia 
University Press, free «F cost, by send¬ 
ing a self-addressed stamped envelope. 

B. Ramchanrira Reddy 
REGISTRAR 


THE UNIVERSITY OF KASHMIR, SRINAGAR 
Advertisement Notice 

Applications on prescribed application forms (o reach the undersigned by 
28th August, 1979 are invited for the following posts: 


S. No. 


Post 


Grade 


1. Professor of Geography 

2. Reader in Iqbal Institute 

3. Reader in Urdu 

4. Lecturer in Kashmiri 

5. Lecturer in Sanskrit 


Rs. 1500-60-1800-100-2000-125/2-2500 
Rs. 1200-50-1300-60-1900 
Rs. 1200-50-1300-60-1900 
Rs. 700-40-1 100-50-1600 
Rs. 700-40-1100-50-1600 


The application forms can be had from the office of the University of 
Kashmir, Hazratbal, Srinagar-190006 on cash payment of Rs. 6/- or by sending a 
crossed Postal Order drawn in favour of the Registrar cashable at Srinagar Post 
Office. 

The details in respect of special and desirable qualifications and number of 
vacancies for each post can be had from the office of the undersigned. 

While making a request for the application form the candidates are advised 
in their own interest to send a detailed curriculum vitae to the undersigned on 
plain paper. 

Peerzada Gh. Hassan 
——— Deputy Registrar (Adm.) 
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A view of the University Village 
Mexico where the world Games 
would be held in September , 1979 


Opinions expressed in the articles 
and reviews are individual and do 
not necessarily reflect the policies 
of the Association 


There is a race—‘Rat Race’ among nations in 
the world to secure as many Gold Medals as possible 
in International Sports and Games competitions. We 
are aware of the ‘Status Symbol’ these gold medals 
proclaim nationally as well as internationally. While 
it is laudable to achieve Olympic and World Cham¬ 
pionship honours in the field of games and sports, 
one has to view very objectively as to how 
such laurels are attained? By magic, by crash and 
short term coaching programmes (as is most popular 
in our country), by competitive experience within 
as well as outside the country, or by setting up a 
f cheme of ‘Barefoot Coaches’ to work in the Nehru 
Yuvak Kendras with the Non-Student youth? None 
of the above schemes will bear fruits under existing 
conditions in India and finances allotted for these 
schemes will only go down the drain. 

Then what is the remedy? It is such a simple 
thing, but it only takes a few years to yield rich divi¬ 
dends. First of all we should not attach any prestige 
position for any sport or game in India. The plan¬ 
ning should be for nurturing all sports disciplines 
as are feasible with our financial resources. To give 
the pride of place to one sport as is done to 
‘Hockey’ in our country, only results in the 
‘Cinderella’ attitude to other popular sports. Per¬ 
haps Football (Soccer) is much more popular than 
Hockey on an All India Basis. 

The main theme of this write up is to build up 
such a progamme in Educational Institutions all over 
the country, which would ultimately lead the way 
to a rich harvest of Gold Medals. What is this 
programme and where does it begin as also how 
far it goes? Well, the answer is very very simple. 
The programme is ‘Broad based Physical Education 
Activities’ (Mass sports as they are called in East 
European countries) starting from pre-primary 
school levels and progressively extended up to Col¬ 
lege and University levels. Such a programme of 
‘Physical Education Activities’ which is well planned, 
(based on Age/Sex and other Physical, Physiological, 
Emotional etc. characteristics of individuals) ade¬ 
quately taught and supervised and evaluated from 
time to time by knowledgeable persons , (physical 
education teachers/sports teachers) would pave 
the way for promoting the basic motor qualities in 
children (especially the elementary school children) 
along with Physical fitness components such as 
strength, endurance, coordination, flexibility, agility 
balance etc. that are so essentials for superior per¬ 
formance in sports and games. In East European 
countries—especially in German Democratic 
Republic, Hungary, Rumania. U.S.S.R. etc. basic 
gymnastics (fundamental gymnastics) with emphasis 
on ground work exercises and selected mass sports 
programme (Physical Education programme—graded 
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and meaningfully sequential) are imparted to child¬ 
ren right from elementary school stage. Such pro¬ 
grammes of mass sports or Physical Education deve¬ 
lop in children basic Physical fitness qualities as well 
as initiate children very early in their life to neces¬ 
sary motor qualities so essential as a strong base for 
‘excellence of performance’ in competitive sports at 
a later stage in one’s life. 

In our country the story is ‘Dismal’ related to 
Physical Education programme for children of elemen¬ 
tary school stage, which is the ‘Nursery of Olympic 
Gold Medal winners.’ As the stereotype goes, 
“Physical Education in India has no roots and hence 
does not bear fruits,” it is evident there is total 
neglect of Physical Education activities at the primary 
and Higher elementary levels of education, resulting 
in the children at this stage (6+ to 12+ chronological 
age group) not exposed to the much needed mass 
sports activities such as fundamental gymnastics, 
stunts, developmental exercises tag games, relays, 
leadup games, self testing activities, running, 
throwing, jumping activities as well as activities 
such as obstacle course work, rope skipping, 
endurance run, rhythmic exercise, ball handlinig 
activities, ropeclimbing etc. challenging type of 
physical activities. The American, East German, 
Japanese, Russian, Hungarian, West German, 
Chinese, Auatralian etc. children of this level get 
more than needed basic Physical Education activities 
not only from schools but also from several sports 
clubs in the community that are working day and 
night to promote sports and games among children 
of all ages, especially when they are out of school, 
after school hours, week ends and vacation periods. 
Elementary schools in these countries have trained 
Physical Education experts (with adequate coaching 
background too) to cater to mass sports program¬ 
me of children, which really acts as a constant and 
perenial feeder to development of Olympic cham¬ 
pions in thejr countries. As the saying goes ‘The 
battle of WATERLOO was won on the playing fields 
of Eaton and Harrow’ so also we may add a slogan 
“Gold Medals in Olympics are won in the work outs 
done in gymnasium or play fieids of elementary 
schools”, as is true of the success achieved by G.D.R. 
in sports. 

We have had U.G.C, seminar for Physical Educa¬ 
tion curriculum at different levels of education (Pri¬ 
mary, Higher elementary, Lower secondary (High 
School), Higher Secondary, College and University 
levels) and the deliberations held at Gwalior work¬ 
shop on Physical Education curriculum in 1971 at 
L.N.C.P.E. have yielded very good and practi* 
cable Physical Education activities for all age groups 
in a progressive way. Unfortunately such expert 
opinions and programmes, sponsored by U.G.C. are 
kept in cold storage. Several years have passed, 
the Gwalior Workshop ‘Curriculum on Physical 
Education” especially Primary and elementary levels 
are not even considered for its worth by state and 
central Governments. How can one expect to lay 
a strong foundation for mass sports (Board based 
Physical Education Programme) in the country which 


is a prime necessity for winning Gold Medals in 
Olympics? The “little giant” as East Germany is 
popularly indicated by the western world, has Physi¬ 
cal Education with strong Roots (Primary/Elementary 
levels) and no wonder it bears rich harvest of 
fruits”. (Gold Medals in the Jong run). It is high 
time we take a lesson from the ‘Little giant* and 
strengthen our Physical Education Programmes in the 
elementary schools primarily and also in the other 
levels of education such as high schools, colleges and 
other institutions of Higher learning (Universities). 
Unless this is done the “catch them young—and 
teach them right”—will only be on paper. 

There is no short out to success in any field. Sports 
and games are no exception to this. We have to 
really overhaul our system of sports training and’ 
management in our country. “The only way to Gold’ 
is the sure and steady path through a well organised 
programme of Physical Education !mass sports with 
major emphasis on elementary school and other 
school level Physical Education activities planned, 
prepared, organised, administered, supervised and 
evaluated in a meaningful manner. Here are a few 
suggestions along such lines, worth consideration by 
central and state Governments for their immediate 
implementation: 

(a) Physical Education programmes should be 
made a requirement at the elementary level 
(Primary and Higher Elementary or Middle 
schools) and accordingly the mass sports 
programme suggested by ‘Gwalior Work¬ 
shop* should be implemented in all schools 
in India. 

(b) Adequate provision of finances, leadership 
and facilities and equipments should be 
made in educational institutions throughout 
India for mass sports. 

(c) The leadership for organising and conducting 
elementary school programme should be with 
the trained and knowledgeable Physical Edu¬ 
cation teachers. Hence as recommended in 
the National Plan of Physical Education, 
Government of India, there should be atleast 
one trained Paysical Education teacher for 
every 200 students in elementary schools. 

(d) Every elementary school should have mean¬ 
ingful and well equipped Physical Education 
facilities to conduct the programme envi¬ 
saged at the grass roots level. 

(e) Centre and State Governments should come 
forward to provide adequate financial assis¬ 
tance to elementary schools to enrich the 
total programme of Physical Education as 
envisaged. 

(f) Starting of sports clubs in the community 
(District/State levels) where school children 
during their impressionable age can get the 
best possible guidance for performance in 
sports and games from experts—Physical 
Education-cum-Coach’s work to refine per¬ 
formance skills in various sports and games 
activities of young children. 

(Continued on page 439) 
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Inter-University Coordination Board 

L. P. Vaish* 


“India has or rather had the knowledge of 
the spirit, but she neglected matter and 
suffered for it. The West has the knowledge 
of matter but rejected the spirit and suffers 
badly for it. 

An integral education which could with 
some variations, be adapted to all the nations 
of the world must bring back the legitimate 
authority of the spirit over a matter fully 
developed and utilized.” 

—The Mother 

Like floods which are almost a recurrent feature 
ear after year, confrontation with problem of ad- 
nissions for higher and higher numbers in schools, 
colleges and universities is also a regular feature. 
The analogy goes further, in neither case we seem 
:o have taken any advantage of past experience so 
as to become^ fully alert to tackle the situation with 
i planned and concerted attack. These still conti- 
lue to be solved in adhoc manner. In the absence 
af present educational system providing effective and 
attractive terminals, the clamour is for admission to 
all types of courses. This is not a calculated and 
ieliberate choice but only postponement in facing 
the real. The educational institutions in such cases 
perform no better functions than baby sitters. 
Forced with agitations and the pressure to give 
instant decisions each University/State Govern¬ 
ment, adopts line of least resistance, thus adding 
one more precedent to numerous collected in simi¬ 
lar manner over years. It is these escapist multi¬ 
dimensional decisions that add to an amalgam of 
vicious problems, 

The above is just one example of failure in ad¬ 
vance physical planning. The adhoc approaches with¬ 
out the backup support of serious rational thinking and 
without the benefit of overview of the entire system, 
result in creating a muddle which affects the entire 
system. The things become unmanageable when 
each institution/university adopts its own method of 
solution and creates for others a .pattern which is 
difficult to tread. The establishment of College 
Development Coumcils by^the U.G.C. in affiliating 
universities is a welcome step towards coordinating 
the establishment and development of colleges. 

It is wrongly assumed that all the problems con¬ 
fronting a University are unique and need indi¬ 
vidually conceived and tailored solutions. The 
Universities are faced with many of the same enig¬ 
mas and this calls for a well-co-ordinated effort to 
probe and solve them. 

Since education in the national context is to 
serve as an instrument of social change, as an im¬ 
portant social services, as an instrument of rational 

Coordinator, College Development Council, 

University of Rajasthan . 


income distribution and as manpower industry, 
these diverse functions falling under the charge of 
different divisions, call for integration and close co¬ 
ordination. These broad intricate and challenging 
problems can be viewed in proper perspective only 
if there is proper co-ordination at different levels and 
among different divisions. 

The limitation of resources makes it all the 
more necessary that the institutions in the state 
which are a direct incidence on the exchequer co¬ 
ordinate their activitities in such a manner so as 
“to make every rupee go the longest way possible 
by adopting means for economy, for reducing wastage 
and intensive utilization ” The limitation of re¬ 
sources directly affects physical facilities and the 
span of choice that can be made available to stu¬ 
dents. These could, however, be suitably extend¬ 
ed and augmented by bilateral and multilateral 
collaborative arrangements between Universities and 
other educational institutions in areas of admission 
policies, staff selections, subject specializations. 
The merit of the process is that being open ended 
and not restricted it could lead to greater flexibility, 
depth and breadth in study programmes and help 
in bridging the gulf as it now exists between insti¬ 
tutions. This could also offset partly the inherent 
disadvantages of small size and limited choice in 
subject specialisations. For example in case of higher 
scientific and technical education which needs re¬ 
sources for expensive and sophisticated equipments, 
as far as possible duplication could be avoided and 
by proper planning and co ordination resources 
could be combined to buy costly and sophisticated 
equipment to serve the needs of larger number & 
area. It is with this end in view that “the Commis¬ 
sion has advised all State Governments to set up 
an Inter University Co-ordination Board so as to 
make the best use of all [available resources and 
expertise for co-ordinated development”. The need 
for establishing a machinery for co-ordination among 
different stages of education and different agencies 
working in the field of education was also stressed 
in the draft white paper brought out by the Edu¬ 
cation Department of the Government of Rajas¬ 
than. 

The need for coordination at the University 
level has been repeatedly stressed in the U.G.C. 
expert visiting committees reports also, which have 
visited the Universities in the state. 

Obviously suggestions as made above cannot 
be successfully implemented unless there be a full 
time Secretariat for statewide “Education Co-ordi¬ 
nation Committee’*. This could function not only 
as liaison agency for the State Government with 
Universities and other institutions but could per¬ 
form the overseeing and monitoring functions too. 
This is an urgent need and should be implemented 
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soonest possible so that steps could be initiated 
before the new session starts. 

Since this body would have to have essentially 
interaction at various levels with Universities and 
other educational institutions on the one hand and 
State Government Departments on the other, it]would 
be appropriate that the proposed Committee has 
the following composition: 

Chancellor : President & Chairman 

Education Minister : Vice-President 

Full time salaried 
person of the rank 

and status of the V.C.: Dy. Chairman 
Vice-Chancellors of State Universities 
Chairman, Board of Secondary Education ^ ■ 

One Nominee of the U.G.C. ."birfw 

One Nominee of the NCERT 
Education Commissioner 
Director of Education 

Director of Primary & Secondary Education 

The Secretariat on the administrative side should 
have a person of the rank and status of the Regist¬ 
rar of a University to work as Member-Secretary 
of the Coordination Committee. 

In addition to various functions suggested above, 
the Committee should be empowered to inspect 
schools, colleges and the universities either through 
its members or agents. The reports of inspection 
could be made available to the authorities concerned 
for implementation within a set time limit. 

Functions 

In the light of the above, the Education Coordi¬ 
nation Committee shall discharge the following 
functions : 

1. Conduct periodical educational surveys for 

(i) detecting problem areas 

(ii) clear policy orientation 

(iii) optimization of existing facilities 

(iv) assessment of need for expansion v/s 
consolidation. 

2. Objectively evaluate needs vis-a-vis demands as 
perceived by the community. 

3. Regulate and Rationalize distribution of 
educational facilities between various regions 
and income groups. 

4. Establish Common Boards of Studies to re¬ 
view, redesign and restructure common cur¬ 
riculum and syllabi. Co-ordinate research 
efforts. Promote knowledge in the interface 
areas of Technology and society. 

5. Act as agency for recruitment of teaching and 
non-teaching staff. 

6. Lay down : 

(i) Common admission procedures; 

(ii) Common Calendar. 

7. Act as Liaison with the U.G.C. and other 
aid giving agencies on the one hand and the 
State Government on the other to: 

(i) Co-ordinate the release of funds with the 


state plan allocations for a judicious 
combination to maximize the benefits. 

(ii) Establishment/Expansion of Universities. 

(iii) Plan establishment of regional centres to 
avoid duplication and like : 

(a) Regional Computer Centre 

(b) Regional Instrumentation Centre 

(c) Regional Documentation Centre etc. 

8. Cause an inspection to be made in the work¬ 
ing of any aspect of the Universities/Colleges. 

9. Enter into agreement/co-ordinate with other 
bodies founded for cognate objects. 

Powers 

Through suitable amendments in the existing 
acts of the Universities and independently piloted 
bill, the State Governments shall empower the ECC 
to discharge its above functions. 

Modus Operandi 

The intent being cleared, a small Committee of 
3 to 5 members including a full time Member-Sec¬ 
retary and assisted by secretariat of required size 
should prepare the draft of the bill in two parts (i) 
setting up of ECC (ii) amendments to existing acts 
of Universities. The Committee should be free to 
discuss the various aspects with a view only to make 
the proposed bill more comprehensive. The time 
limit for the work should be maximum three months. 
Guiding Caution: In the words of Sir Eric Ashby 

“. a University is a society, not a public service. 

Its vitality depends on the maximum opportunity 
lor initiative being distributed among the maxi¬ 
mum ’dumber of members of Society. You cannot 
issue directives for scholarship and you cannot 
devise assembly lines for research. Conformity, 
orthodoxy, the party line, are out of place in the 
academic world.” □ 

Classified Advertisement 

BHAGALPUR UNIVERSITY 
BHAGALPUR 

Applies lions are invited for the following posts under the 
Bhagalpur University Service for the Research Service Centre 
so as to reach the undersigned on or before Lbe 31st August 
1979. 

Chief Programmer— Scale: Rs 1200-50-1300 60-1900. 
Qualifications 

1. First or high second class Master’s degree in com¬ 
puter Scieoce/Sfal/stics/Mathematics/Physics from an Indian/ 
Foreign University/I.l.T. 

OR 

M. Tech, in Elec Ironies/Mechanical Engineering. 

2. Doctorate degree in any of the above subject. 

3. Five years experience of Collection, Compilation, 
interpretation and analysis of data of any reconigzed /regis¬ 
tered institution and knowledgde of any assembly language. 
Asstt Programmer—Seate Rs 500-25-75©-EB-30-90ft. 
Qualification 

1.. High second class Master’s degree in Statistics/ Mathe¬ 
matics from any recognised institution in India. 

2. Three months r Intensive training on any computor. 

Desirable 

1. Minimum three years experience of collection, compi¬ 
lation, interpretation and analysis of Statistical data of any 
recognised/registered institutions. 

2. Knowledge of any assembly system. 

3. Experience on Microcomputer will be preferred. 

R.S.Siflgh 

- registrar 
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Training Teachers of English 

R. C. Arya* 


It is widely believed now that in order to teach 
English, or any other foreign language, for that 
matter, a teacher requires some minimum training. 
The need for training a teacher of English is felt pri¬ 
marily because English is thought to be different from 
other subjects like History, Political Science. Econo¬ 
mics etc. 1 What English language teaching (ELT) 
specialists often say to explain this difference is 
that English, like any other language, is a skill 
subject, while History, Political Science, Economics 
and other similar subjects are knowledge subjects. 
They also say that while it is quite possible to 
teach a knowledge subject by delivering a set of 
lectures to a large class of even more than 100 
students, it is just not possible to do so in the 
case of a skill subject like English. Apart from a 
smaller class, teaching it requires special methods for 
imparting different communication skills, and deve¬ 
loping in the pupils the kind of communicative com¬ 
petence that may enable them to fulfil, whenever 
necessary, different communicative needs of their 
life. A teacher of English has to acquire these 
methods Ihrough some training programme. The B.A. 
and M.A. courses, as they are designed at most 
universities in the country today, as far as English 
is concerned, do not provide knowledge of them. 
Even if those courses feebly try to include a language 
component along with other major literature compo¬ 
nents at some universities, they do not normally have 
a method component which may obviate the need 
for further training for a teacher of English. 

It is perhaps with this aim, besides some others, 
in view that Government of India set up the Central 
Institute of English—it is now called Central Insti¬ 
tute of English and Foreign Languages (CIEFL)—in 
Hyderabad in 1958, and different state governments 
set up English Language Teaching Institutes (ELTIs) 
in their states. As some of these institutes serve more 
than one slate they are called Regional Institutes of 
English (RI£s) as those at Chandigarh and Bangalore. 
There are still some states and Union territories that 
do not have such institutes Their needs for teacher 
training are supposed to be met by the ELTIs or 
RIEs in the neighbouring states, or union territories, 
or directly by the CIEFL. Besides this network of 
specialized institutes which mostly cater to the 
teachers’ needs for in-seTvice training there are a 
number of teacher training colleges in each state 
which impart pre-service training to teachers of 
English ihrough their B.Ed. and B.T. courses. In 
addition, a number of British Council and Common¬ 
wealth scholarships are also available to teachers of 
English for training abroad. Most of the training 
programmes at various Institutes and training 
colleges, and under various scholarships referred to 
above, extend over a whole academic year, or a 
term at least in some cases. To supplement them 

* CIEFL Hyderabad, 


the University-Grafts Commission (UGC) also 
launched-a Sfchfeffie of summer institutes in English 
throiigh i Which college and university teachers of 
English could receive a short and intensive training 
in methods of teaching English. Similar short in¬ 
tensive courses both for school and college teachers 
are sometimes organized by those institutes and 
colleges that have permanently been set up for train¬ 
ing purposes, 

' The scheme of summer institutes, as it was origi¬ 
nally planned by the UGC, perhaps did not prove 
much useful. It has therefore been replaced by a new 
scheme under w'hich most summer institutes in English 
now function as contact programmes for the Certi¬ 
ficate Course in the teaching of English that the 
CIEFL runs through correspondence. The new 
scheme is believed to be more beneficial for teachers 
of English, as they are definitely better motivated to 
learn whatever is taught at the summer institutes, 
because it is an important part of the correspon¬ 
dence course on which they work seriously for the 
whole year. They also come sufficiently oriented iti 
ELT, and can benefit more from the lectures, tuto¬ 
rials and practice teaching sessions that are held 
there. Moreover, while the old summer institutes 
did not admit school teachers under the plea that the 
UGC was concerned with only college and university 
teachers, the new ones admit all those who sit In the 
examination for the Certificate in the teaching of 
English, held by the CIEFL every year, irrespective 
of whether they are college or school teachers. Even 
those who are not teachers of English, but hope to 
be so in future can seek admission to them through 
the Certificate Course. The new summer institutes 
have one more merit. They have completely elimi¬ 
nated those teachers who used to come to them for 
mere fun or change in the past, and on whom the 
UGC’s money was just wasted, as they never wanted 
to learn anything there. 

In addition to the above institutes the NCERT 
and different SCERTs also organize in-service train¬ 
ing for teachers of English from time to time. 

Now all the training programmes organized at all 
the institutions that I have mentioned above have to 
answer two questions : (1) How effective are they ? 
and (2) Are they organized with maximum efficiency, 
that is, with the target of training all the teachers of 
English in the country properly, both at the school 
and university levels, at minimum cost in the shortest 
possible time ? 

The first question has two aspects. Firstly, one 
may ask how precisely a particular training course 
meets the needs of a particular set of teachers. Does 
it give them enough competence to solve the specific 
ELT problems with which they are faced, or does it 
only provide them a general awareness of different 
kinds of ELT problems without much regard to their 
specific problems? In other words, how specific 
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of general is the course? Designing an effective 
course for teacher training, at whatever level, keeping 
both the specific and general needs of the teachers in 
mind, is indeed a difficult task. We have to have 
clear answers for that two questions such as: What is 
a minimum adequate training programme that a college 
or university teacher of English needs to teach 
English better, and alternatively, what is a minimum 
adequate training programme that a school teacher 
of English needs for the same purpose? What type 
of training programme is necessary for a teacher to 
enable him to overcome some of the shortcomings of 
a bad syllabus, bad text books and also bad evalua- 
tion procedures by which he is surrounded? What 
type of training is necessary for one who has fewer 
of such disadvantages, or for one who luckily has 
none? Besides bad syllabuses, bad text books and 
bad evaluation procedures there may be factors like 
large classes, Jack of motivation, past gaps requiring 
urgent remediation, government policy, general 
attitude to English, objectives of learning English, 
emphasis on different language, skills in the curri¬ 
culum, vernacular or some other medium of instruc¬ 
tion, the number of years English is taught, the time 
allotted per week etc. In fact there are numerous 
variables of this kind, and they are so differently dis¬ 
tributed in this vast country of ours that, as a result, 
we have multiple types of situation, each having its 
own peculiar problems. Training programmes meant 
for teachers of English have to solve these problems, 
and answer those questions that worry many teachers 
of English in their day-to-day work when they find 
that the results are not commensurate with the efforts 
they put in. The real measure of the effectiveness of 
a training programme is how many problems it helps 
the teacher to solve, and how well it equips him to ans¬ 
wer those questions which simply baffled him before. 

Looking at it in this perspective it is not an easy 
task to structure an effective training programme at 
any level. It requires a proper survey of different 
situations to determine exactly what the peculiar 
features of each one are and also a constant interac¬ 
tion between those who design training courses of 
various types and the trainees for a proper feedback. 
Ad hoc training programmes of arbitrarily fixed 
duration, suiting the convenience of different parties, 
will not deliver the goods. The institutions entrusted 
with the task of training teacher? of English at 
various levels have to realize this, and beware of a 
false sefise of satisfaction that such ad hoc program¬ 
mes sometimes breed. 

Besides inservice training, another problem that 
requires serious attention is somehow to improve 
the competence of those who impart pre-service train¬ 
ing to school teachers at the numerous training 
colleges in the country, and to bring them up to the 
mark not only in matters related to ELT, but also in 
their own command of English. This is indeed a very 
great challenge, as many teachers entrusted at these 
colleges with the task of training graduates for teach¬ 
ing English do not even possess a degree in English, 
and their command of the language is often poor. 
Even methods of teaching English they advocate and 
impart are often blind. Moreover, some of them 


have also to teach something else besides English 
methods. They therefore cannot take much pro¬ 
fessional interest in English. It is*often' noticed that 
they rarely try to interact with real situations and 
improve whatever they learnt, say, ten years ago. In 
this situation there is hardly any feedback for the 
teacher trainer. He goes on blindly doing something 
without even worrying about its usefulness or v effec¬ 
tiveness, He may at best swear by things like 
structural approach, direct method etc. but very 
often he does not have a proper understanding of 
various approaches and methods; nor has he much 
capacity to suggest suitable modifications of these 
approaches and methods, suiting different situations, 
even if he has some understanding of them. Train¬ 
ing programmes meant for such teacher trainers have 
to grapple with variables of this kind, and do some¬ 
thing urgently about improving the quality of train¬ 
ing, otherwise the whole multiplier effect in a very big 
area of school education will continue to get vitiated, 
and harm the teaching of English in schools. 

The second aspect of the question is that even if 
we assume that the training courses are properly 
designed through proper feedback, and the training 
under them is successfully imparted, how are we to 
ensure that the training received will sincerely be 
applied by the teacher in the classroom. One cannot 
obviously expect much improvement in ELT without 
such application. I suspect one of the reasons why 
sometimes even good training programmes organized 
for teachers of English fail to have much impact on 
the ELT situation is just this. In that situation one 
Cannot really blame those who impart the training. 
Who can one blame then? the teachers themselves, 
one might say; and also the administration whose 
responsibility it is to see that the English teacher 
utilizes whatever training he has received and does 
his job well. But he does. He meets his class punc¬ 
tually and regularly, and never entertains pupils’ 
request for a holiday on a working day. What he 
perhaps does not do is to exert himself over whatever 
new methods of teaching English he has learnt, if 
they demand that. I do not think anybody has a 
ready solution to this problem. The school system 
has, of course, subject inspectors who occasionally 
inspect the schools in order to see if the subject is 
taught properly there, but for that the inspector him¬ 
self needs some orientation or training, otherwise 
there is a danger of his unnecessarily interfering with 
even good work that a teacher is doing. That is the 
reason why different institutes sometimes organize 
short orientation programmes for inspectors and 
other such middle level administrators.. But there 
are no inspectors to check the work of college or 
university teachers. Perhaps their conscience is the 
only inspector, not a very effective one sometimes, 
though college and university teachers do not 
normally like even conscientious heads of departments 
and principals to peep into their classrooms. That is 
quite understandable, as it smacks of lack of faith on 
the part of the administration in the teacher's inte¬ 
grity and competence. Moreover, many administra¬ 
tors do not also know much about English language 
teaching. In that case they peep in perhaps to check 



the general discipline of the class, or the manners of 
the teacher. This is generally resented. WEat is -to 
be done then? The problem still remains. I think 
an occasional review of the methods a teacher em¬ 
ploys in teaching English to his class is absolutely 
necessary even for the teacher’s own benefit. This is 
evident from the way teachers carefully plan their 
lessons for practice teaching in a training programme 
when the lessons are carefully watched and reviewed 
by others. I am sure this can be made possible if 
the members of the English department at a college 
or university sort it out among themselves in a 
friendly and cooperative spirit, and decide to watch 
and review each others lesssons occasionally. This 
may be done with a genuine desire to apply the new 
methods they have learnt, and thus to improve the 
teaching of English at their institution. Occasionally, 
even experts from outside can help in that. It may 
appear a bit idealistic, but I see no other way to use 
effectively all the training that the teachers receive 
from time to time from training colleges and insti¬ 
tutes, and on which so much public money is spent 
every year. 

Let us now try to answer the second question 
regarding the organization of training programmes 
with maximum efficiency. It should be noticed that 
there are tens of thousands of teachers of English 
both at the school and college/university levels in the 
country that need to be trained, if we want to 
carry our training programme to the saturation level. 
Since the capacity of the existing institutes is limited 
they cannot directly train such large masses of 
English teachers in a few years. They can, instead, 
train only a limited number of them who could in 
their turn train othej s. It can thus be a two tier 
training programme. Of the Urge nu mber in each 
state a limited number of such teachers could be 
selected as have the potentiality of being trained as 
resource persons. But there are two crucial factors 
that require serious consideration here, namely, (1) 
the teachers to be trained as resource persons by the 
existing institutes have to be very carefully selected, 
so that only the best and most promising are trained 
and entrusted with the responsibility of training other 
teachers. Unfortunately, such careful selection is 
not made today, as a result of which much of the 
valuable resources of various training institutes and 
other such institutions are wasted on those who badly 
lack the potentiality of turning out competent teacher 
trainers, and go back after a whole years training 
with a low C or D grade, Now one should not 
readily conclude from this that the institutes have 
failed in their duty to select the best candidates for 
their training programmes- They cannot in fact do 
so, unless the universities and state education depart¬ 
ments fully realize the need for it, and cooperate with 
them. It is essentially 4heir need to send the best 
few of their English teachers to be trained as re¬ 
source persons for the purpose of training other 
teachers. I am sure through proper coordination 
some suitable selection procedures can be evolved 
for this purpose. Besides, the universities and state 
education departments have to assess carefully their 
teacher training needs in consultation with the training 


institutes, and then see that these are met as quickly 
as possible. How many of them really do so, one may 
ask. The training institutes can only remind them oc¬ 
casionally of the need to train teachers of English and 
can offer all possible help to meet that, but the requir¬ 
ed initiative in planning and also in executing the plan 
has to be taken by them. (2) The second crucial 
factor that requires urgent attention is one that is 
related to the execution of the plan and making 
optimum use of the available resources. Even if the 
training institutes train a sufficient number of resource 
persons for each university or state, the university, 
or the state education department has to use them 
properly and organize a network of short-training 
programmes at different places to train other teachers 
tor their specific needs. How many of them are so 
' efficiently using whatever number of resource persons 
they already have. This is an embarrassing question, 
but a real one. It is very often noticed that some 
of those who have received the best of training in 
ELT, here as well as abroad, and have immense 
capacity to train other teachers are hardly ever used 
for this purpose. In this sad state of aflkirs one 
cannot then always blame the training institutions 
if the training programmes they run for teachers do 
not have much impact on the ELT situation in the 
country. If we really want a proper impact and 
improvement in the ELT situation at different levels, 
a proper coordination among the training institutes, 
universities, boards of secondary education and state* 
education departments, is absolutely necessary. What 
is the best way of bringing about such coordination 
is a qu rat ion that requires separate discussion. 

For an overall improvement of the ELT 
situation in the country other components like 
syllabus reform and improvement of teaching 
materials t and evaluation procedures are equally 
necessary. In fact, even teacher training will be 
more meaningful only when syllabuses, teaching 
materials and evaluation procedures are all properly 
reformed at the same time, as it can then be geared, 
quite efficiently, to the specific needs of particular 
syllabus, a definite set of teaching materials etc. and 
will not be sidetracked to mere generalities as some¬ 
times happens now. An integrated approach of 
this kind alone can bring about substantial improve¬ 
ment in the ELT situation in the country. This fact 
has, unfortunately, not yet been fully realized by 
many universities, boards of secondary education 
and state education departments. □ 
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President addresses diamand jubilee 
function at Osmania Varsity 


The President, Shri N. Sanjiva 
Reddy, addressed the diamond 
jubilee function of the Osmania 
University at Hyderabad recently. 
In his address he said that there 
was acute unemployment among 
the educated youth and glaring 
disparities of income among the 
various sections of the people. 
Referring to the brain drain, Shri 
Reddy said that it was unfortu¬ 
nate that our technical personnel 
were going to foreign countries 
and doing cheap labour there. 
Conducive conditions should be 
created for their stay in this 
country as the country needed 
them. The President urged all 
the political parties to jointly 
evolve a common programme to 
reduce economic disparities. 

Shri K.C. Abraham, Governor 
of Andhra Pradesh and Chancel - 


and Marketing. Prof. Reddy 
said special efforts were being 
made to strengthen research acti¬ 
vities. This would include study 
of problems confronting the 
region and evolving solutions 
which were relevant to the society. 
The university had also introduc¬ 
ed correspondence courses to help 
the employed persons to improve 
their academic qualification. 

As part of the celebrations, 
extension lectures, seminars and 
workshops were organised in 
which many distinguished Indian 
and foreign scholars took part. 
The university also plans to in¬ 
troduce postgraduate education in 
more rural centres and to re¬ 
structure course contents to meet 
the new developmental challenges 
facing the State. During the 
jubilee year the university would 


CAMPUS NEWS 


lor of the University, said the 
growth of education, besides 
registering outstanding achieve¬ 
ments, had thrown up problems. 
There was a great gulf between 
aims and achievements. He was 
therefore of the view that a 
comprehensive programme aimed 
at inculcating basic values for 
improving the personality should 
be undertaken. 

Dr. M. Channa Reddy, Chief 
Minister of the State, called for 
a change in higher education to 
meet the changing needs of the 
country. 

Prof. G. Ram Reddy, Vice- 
Chancellor, welcomed the guests 
and said that during the current 
academic year the university had 
started restructured courses in 
rural areas and the new subjects 
offered were Office Management 
and Dairy Science, Fisheries, 
Applied Nutrition and Public 
Health, Electronics and Rural 
Industrialisation, Rural Ranking 


also introduce chairs in several 
disciplines, strengthen existing 
courses, construct new hostels, an 
indoor stadium, etc. 

i 

Training programme for 
teachers in Madhya Pradesh 

Bhopal University in collabora¬ 
tion with the University Grants 
Commission organised a six-day 
training programme for profes¬ 
sors incharge of adult education 
in universities and colleges in 
Madhya Pradesh at the Regional 
College of Education, Bhopal. 
Speaking at the inaugural func¬ 
tion, the Vice-Chancellor of the 
University, Dr, Ravi Prakash, 
appreciated the efforts of the 
Principal and staff of the college 
for providing the requisite back¬ 
ground knowledge about the 
NAEPand the facilities for the 
training of the functionaries of 
the programme. 

Dr. Har Swaroop, Vice- 


Chancellor of Jiwaji University 
said that about 90 lakhs adults 
in Madhya Pradesh were to 
be educated in ten years and 
this would necessitate changes in 
the educational strategies. Dr. 
Mukund Dwivedi, Deputy Pro¬ 
gramme Adviser, NSS, Govern¬ 
ment of India, stressed the need 
for more emphasis on awareness 
and motivation in NAEP and 
urged the people to keep up the 
enthusiasm without being dis¬ 
turbed by immediate failure. 

The lectures and topics for dis¬ 
cussion at the training programme 
included important problems like 
task identification, understanding 
an adult’s needs and psychology, 
strategies of implementation, role 
of college students and teachers 
in NAEP, instructional material 
and local resources, organisation 
and management of NAEP cen¬ 
tres, methods of teaching literacy 
and numeracy and the role of 
different development agencies in 
the programme. 

Madras to introduce PG 
diploma course in 
engineering 

Prof. G. R, Damodaran. Vice- 
Chancellor of Madras University 
said that the university was pro¬ 
posing to introduce a non-formal 
one-year postgraduate diploma 
course in its affiliated engineering 
colleges. The objective of the 
non-fonnal course, Prof. Damo¬ 
daran added, was to provide a 
rapport between the engineering 
colleges and industries so that 
the infrastructural facilities of the 
colleges could be fully exploited. 

Each college will be at liberty 
to choose the course it thinks 
useful based on the needs and 
demands of the industries around 
it. The colleges may also design 
the course, draw up syllabus and 
frame the evaluation and other 
rules. 

Prof. Damodaran said that the 
Syndicate of the University 
had decided that engineering 
students whether part-time or full 
time could hereafter continue 
their studies, even if they failed in 
a subject, till the final year and 
pass all the subjects in the final 
semester with a view to reducing 
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the workload on the institutions. 
Similarly, MB0S students who 
fail in one subject in the first 
year could take the examination 
in the second year. 

The Vice-Chancellor said that 
following the introduction of the 
plus 2 course in the higher 
secondary schools the university 
had introduced Tamil as medium 
of instruction in the restructured 
three-year degree course for the 
benefit of students who had done 
their plus 2 course in Tamil 
medium. The restructuring of 
degree classes would mean that 
from the next academic year, the 
five-year engineering and MBBS 
courses would be reduced to four 
years. 

Gauhati to host 67th 
session of Science 
Congress 

The Sixty-Seventh session of 
the Indian Science Congress 
Association will be held at the 
Gauhati University from January 
3 to 7, 1980. The session will be 
inaugurated by the Prime Minister 
and will be attended by 3000 
delegates from all over the 
country. About 50 eminent 
scientists from abroad are also 
expected to participate in the 
Congress. 

There will be 13 technical ses¬ 
sions covering the entire spec¬ 
trum of Science, viz.. Physics, 
Chemistry, Mathematics, Geology 
and Geography, Anthropology, 
Botany, Zoology and Entomology, 
Physiology, Medical and Veteri¬ 
nary Sciences, Agriculture Educa¬ 
tion and Psychology and Engine¬ 
ering Sciences. Besides the in- 
augrual session and General 
President’s address, symposia on 
topics of current interest, popular 
scientific talks and interdiscipli¬ 
nary seminars have also been 
planned for the occasion. An 
exhibition of scientific instruments 
and books will also be organised. 
The Gauhati University proposes 
to bring out a special souvenir to 
commemorate the occasion. 

Vocational courses at 
Andhra Pradesh 

The Andhra Pradesh Govern¬ 
ment has decided to introduce 
vocational courses at the Inter¬ 


mediate level from the current 
academic session. The Education 
Minister of the State, Shri B. 
Venkataram Reddy, said that to 
make Intermediate education 
more meaningful and purposeful 
it was felt necessary that opportu¬ 
nities be provided to the students 
of Intermediate to become eligible 
for middle level jobs in industry, 
services and agriculture. Keeping 
this in view vocational courses in 
agriculture and animal husbandry 
have been so designed that they 
serve as terminal courses for stu¬ 
dents to acquire job-oriented skills 
for middle level jobs or self- 
employment or they could join 
mainstream of academic courses 
leading to BSc in agriculture, 
home science, etc. He added that 
in order to enable the students 
to concentrate more on the voca¬ 
tional courses it had been decided 
to reduce courses partaining to 
second language considerably. 

The Minister said that the 
courses to be started included 
crop protection, horticulture, ani¬ 
mal husbandry, catering manage¬ 
ment, embroidery, electronics, 
civil and mechanical and auto¬ 
mobile engineering, leather techno¬ 
logy, business management,•labo¬ 
ratory technicians, X-ray and ECG 
operations and pharmacy. .These 
courses would serve as feeder 
courses for the courses to be res¬ 
tructured in the degree colleges. 

More facilities for non- 
teacbing staff of 
Bihar Varsity 

The Vice-Chancellor of Bihar 
University, Dr. Shakeelur Rah¬ 
man, has announced a number 
of concessions and facilities for 
the non-teaching staff of all the 
constituent and affiliated colleges 
of the university. He has urged 
the State Government, the Inter- 
University Board and the Princi¬ 
pals to implement them without 
further Joss of time. These faci¬ 
lities include confirmation of all 
class III and IV staff who are 
working against sanctioned 
strength and have put in two 
years of service, regular scale 
for non-teaching employees who 
are getting fixed salary, sanction 
of dearness allowance; creation 


of a welfare fund for the college 
non-teaching staff, etc. 

The Inter-University Board has 
been requested to amend the 
statutes so that the non-teaching 
employees may earn and accumu¬ 
late their earned leave upto 180 
days. 

Seminar on higher 
environmental education 

Prof. D. S. Kothari, former 
Chairman of the University 
Grants Commission inaugurated 
the two-day national seminar on 
Higher Environmental Education 
at the Indian National Science 
Academy in New Delhi recently. 
In his inaugural address he said 
that the present problems of 
environment, whether on account 
of shortage of natural resources 
or environmental deterioration, 
could not be solved by scientific 
and technological innovations 
alone but by propagating human 
values. There was rapid deterio¬ 
ration on human and moral values 
where man was motivated by self- 
interest. The environment was in¬ 
visible all and should work together 
in soWing environmental pro¬ 
blems. Prof. Kothari therefore 
called for the growth of real ethics 
among men. 

Representatives from 40 uni¬ 
versities in the country, 15 gov¬ 
ernment departments and 15 from 
other educational agencies took 
part in the deliberations of the 
seminar. 

Short term course in 
medicine proposed 

A three-day conference of medi¬ 
cal educationists to discuss the 
present system of medical and 
health education has been con¬ 
vened in New Delhi on August 
26, 1979. The Union Health 
Minister, Mr. Rabi Ray, said that 
the government was considering 
a proposal to start a short term 
licentiate course for training medi¬ 
cal practitioners to provide health 
care in rural areas. The revival 
of the licentiate course was, Mr. 
Ray pointed out, necessitated as 
MBBS doctors were not willing to 
go to villages with the result that 
a large portion of rural popula¬ 
tion was denied medical and 
health care. The new course will 
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not only meet the shortage of 
doctors in the villages but also, 
to some extent, solve the problem 
of unemployment amongst edu¬ 
cated youth. The Minister added 
that the Government was seeking 
the opinion of experts in various 
fields about the feasibility of 
starting a short term course and 
giving a new orientation to medi¬ 
cal education based on Indian 
conditions. 

ISRO to assist Madras 
Varsity in space research 
programme 

The Indian Space Research 
Organisation has provided a grant 
ofRs. 10 lakhs to the space re¬ 
search programme of the Madras 
University in certain areas of 
relevance to ISRO’s space efforts. 
Prof. K. Chandrasekharan, space 
scientist and convener of the space 
science programme of the uni¬ 
versity said that the projects to 
be undertaken with the ISRO 
funds would be (i) development 
of indigenous processes for pre¬ 
paration of aromatic diamines 
and (ii) growth perfection and 
analysis of molybdenum sulphide 
crystal. He said that the scien¬ 
tists of the university would 
undertake research for the ISRO 
in the synthesis and characteri¬ 
sation of certain high strength and 
high modulus fibres for space 
requirements. The scientists would 
be attempting molecular engi¬ 
neering for tailoring polymers 
for specific end uses. They would 
be synthesising several wholly 
aromatic polyamides, poly unities 
and poly benzimidazoles with spe¬ 
cial structural features involving 
not only normal chemical sub¬ 
stitutions but also grafting as 
well as cross linking processes. 

Emphasis on role of 
university teachers 

Speaking at a function organised 
by the Kakatiya University, the 
Governor of Andhra Pradesh and 
Chancellor of the University, Shri 
K.C. Abraham, said that the con¬ 
cept of education had a dual pur¬ 
pose, viz., cultural aspect and 
productive aspect. While the 
former helped the growth of 
personality, the latter helped one 
to make a living. If either of 


these two components was miss¬ 
ing, the purpose of education 
was defeated. 

The Chancellor laid emphasis 
on the role of university teachers 
being a friend, philosopher and 
guide to the students. In this 
connection he said that the stu¬ 
dents needed mature response and 
guidance from their teachers at 
times of stress and strain. He 
expressed satisfaction that the 
university was able to equip itself 
with basic facilities like buildings, 
library and laboratories and wish¬ 
ed expeditious completion of 
various other projects which the 
university had already taken up. 

Prof. K. Venkatramaiah, Vice- 
Chancellor of the university said 
that the university had a plan of 
about Rs. three crores for imple¬ 
mentation of various projects. He 
therefore urged the State Govern¬ 
ment and the UGC for financial 
assistance. 

HAU undertakes child 
care programmes 

As part of the celebrations of the 
International Year of the Child, 
the Haryana Agricultural Univer¬ 
sity organised a children’s week in 
Raipur. The villagers showed keen 
interest m the programme and 
assisted the university authorities 
in undertaking this campaign. 
Attention was focussed on perso¬ 
nal hygiene, nutritious food and 
treatment of common ailments of 
children. A film show was also 
organised on the occasion. 

Speaking at the concluding func¬ 
tion, Dr. P. S. Lamba, Vice- 
Chancellor of the university ad¬ 
vised the villagers to send more 
children, particularly girls, to 
schools. He emphasised the 
necessity of balanced diet and a 
clean and healthy living. He 
also said that the HAU had taken 
Up special research projects on 
children during the International 
Year of the Child, 

Summer institute on plant 
virus research 

The Mycology and Plant Patho¬ 
logy Division of the Indian Agri¬ 
cultural Research Institute orga¬ 
nised a month-long summer insti¬ 
tute on the teaching of plant 
virology for scientists from all 


over the country. II was felt that 
the researches on virus diseases 
as well as postgraduate »instruc¬ 
tion in plant virology had not 
spread to the desired extent in the 
various States agricultural depart¬ 
ments, and agricultural univer¬ 
sities. The summer institute im¬ 
parted a short-term advanced 
training through a series of lec¬ 
tures and also helped an exchange 
of views on the problems involv¬ 
ed. In the pleanary session Prof. 
Arakeri stressed the need for 
setting up of an advanced centre 
for plant virus research. 

NSS workers asked to 
develop team spirit 

A two-day annual conference 
of NSS volunteers and programme 
officers of various colleges affiliat¬ 
ed to Punjabi University was 
organised at Patiala recently. 
Speaking on the occasion, the 
Vice-Chancellor of the University, 
Dr. Amrik Singh, pleaded for 
fostering team spirit among Na¬ 
tional Service Scheme function¬ 
aries to ensure effective imple¬ 
mentation of the NSS programme. 
Prof. L. R. Shah, Programme 
Adviser, NSS, Ministry of Edu¬ 
cation who inaugurated the con¬ 
ference pleaded for the involve¬ 
ment of college teachers in NSS 
work. 

The Vice-Chancellor also pre¬ 
sented medals and colours to the 
outstanding volunteers for their 
excellent work during the year. 

About 125 delegates from 44 
colleges participated in the con¬ 
ference. 

University courses to be 
revised in Madhya Pradesh 

The Coordination Committee 
for all the universities in Madhya 
Pradesh at its meeting held re¬ 
cently in Bhopal has decided to 
revise university courses to make 
them socially relevant. Centres 
of excellence in different univer¬ 
sities would be developed to im¬ 
prove the standards of teaching 
and research in selected subjects. 

The committee has asked the 
universities to display in their 
libraries or at a place accessible 
to the students the answer books 
of merit holders. It has also been 
suggested - to make arrangements 



for special coaching for competi¬ 
tive examinations for brilliant 
students by the universities. 

The committee also approved a 
proposal for maintaining regular 
record of the teachers and a 'regis¬ 
ter of talent’ will be maintained 
at every university centre. En¬ 
tries about significant academic 
distinctions and achievements of 
teachers would be made in that 
register. This would facilitate 
the task of picking up suitable 
personnel for specialised courses. 

It was also decided that all the 
university examinations for the 
current academic session should 
begin by the third week of March 
1980. 

UNDP assistance to UGC 

The United Nations Develop¬ 
ment Programme (UNDP) has ap¬ 
proved a grant of about Rs. two 
crores to the University Grants 
Commission for its project of 
special assistance to selected uni¬ 
versity departments for developing 
their research and development 
potential. This assistance is based 
on an evaluation by the UNDP 
of the scientific contributions 
made by these departments and 
will enable them to establish 
linkages with foreign universities 
for joint research in areas of mu¬ 
tual interest. , 

The project promotes scientific 
research and development acti¬ 
vities of nine university depart¬ 
ments in physics, chemistry, bio¬ 
chemistry, geology and zoology 
and provides for the procurement 
of sophisticated scientific equip¬ 
ment, training, fellowships as well 
as services of consultants. The 
universities selected under this 
Programme are: Andhra, Baroda. 
Calcutta. Jadavpur, Lucknow and 
the Indian Institute of Science, 
Bangalore. 

Management education in 

universities 

Delivering a lecture on 
‘Management education in the 
university’ the Bangalore Uni¬ 
versity Vice-Chancellor, Prof. 
K.S. Hegde said that Manage¬ 
ment education was a complex 
one and what the universities 
could do in the field was to pro¬ 


vide basic functional skills to 
young executives. Best manage¬ 
ment was, Prof. Hegde added, 
the one which could obtain the 
maximum results out of the avai¬ 
lable men and material in any 
sphere of activity. He however 
pointed out that unlike the insti¬ 
tution of managements, the uni¬ 
versities had limitations of re¬ 
sources while implementing the 
various aspects of management 
education. They could not 
afford to have the innumerable 
disciplines which industries, trade 
and commerce demanded. 

Study of cancer as a 
discipline in 
universities urged 

Dr. D.J. Jussawalla, Director, 
Tata Memorial Centre, urged the 
universities to include the study 
of cancer as a speciality in their 
disciplines and provide post-gra¬ 
duate facilities. He said that 
cancer specialialists all over the 
world have come to the conclu¬ 
sion that cancer was curable if 
it was detected early. 

According to him, Bombay 
University would shortly set up 
a separate department for specia¬ 
lised study of cancer and thus 
become the first institution to 
provide a specialised course and 
a diploma in the subject. The 
Cancer Research Institute which 
is a constituent recognised body 
of the Bombay University pro¬ 
vided facilities for research acti¬ 
vities in the major areas of epide¬ 
miology of cancer, basic research 
related to cancer cells, carcino¬ 
gens anti-cancer drugs, applied 
investigations related to dia¬ 
gnosis, treatment and responses. 

A three-month training course 
on biology of cancer will be con¬ 
ducted every year and the first 
course will be held from January 
to April, 1980. 

Workshop on development 
of food and technology 

A five-day workshop on 
Management of Research and 
Development Institutions in the 
area of food and technology was 
organised at Mysore recently. 
The consensus at the workshop 
was to effect the transfer of 


finished technologies to actual 
production uses. While develop¬ 
ing and transferring such techno¬ 
logies, social, human and envi- 
romental factors should be £taken 
into consideration. It was felt 
that the criteria for balancing 
basic with applied work was an 
important consideration in hand¬ 
ling problems of R & D Institu¬ 
tions and transfer of technology. 

The workshop was sponsored 
by the United Nations Univer¬ 
sity and was attended by 28 
participants and 11 observers 
from 16 countries. 

UGC scheme for 
rural colleges 

The University Grants Com¬ 
mission has drawn up a scheme 
to restructure courses in degree 
colleges in rural areas with a 
view to making the first degree 
course more relevant to the 
rural environment and to the 
developmental needs of the 
community. It will also link 
education with work experience 
and productivity. The under¬ 
lying idea of restructuring of 
courses is to remodel the existing 
conventional three subject courses 
at the first degree level by cour¬ 
ses comprising two of the existing 
subjects together with a third 
subject oriented towards practi¬ 
cal work having a direct relevance 
to the local needs and require¬ 
ments. 

The Commission will provide 
grants, under this scheme, for 
the purchase of books and jour¬ 
nals and appointment of core 
staff subject to a maximum of 
Rs one lakh to the colleges situa¬ 
ted in the neighbourhood of agri¬ 
cultural universities. 

Kerala to introduce 
shift system 

In order to cope up with the 
unprecedented increase in the 
number of students passing 
the school level examination and 
seeking admission to colleges, 
the Kerala University has intro¬ 
duced shift system for Pre-degree 
course in its affiliated colleges. 
This has been done as a solution 
to the inadequacy of facilities 
and arrangements for higher 
education for all those who 
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seek higher education. This 
new system has been evolved 
after elaborate discussions with 
the Government representatives 
of the teaching and non-teaching 
community and students and has 
come into force with effect from 
the 1 st of August this year. 

To improve upon the working 
of the new system, the Vice- 
Chancellor of the University, 
Dr. V.K. Sukumaran Nayar, pro¬ 
poses to convene a conference of 
all the Principals of colleges who 
have introduced shift system 
with a view to soliciting their 
support and cooperation in the 
matter. 

Calcutta ogranises seminar 
on Business Management 

A three-day seminar on Busi¬ 
ness Management was conducted 
by the College of Business Studies 
of Calcutta University. Speak¬ 
ing on the occasion the Vice- 
Chancellor of the University, 
Prof. R.K. Poddar, highligted 
the role of managers in the 
changed social perspective. Other 
prominent speakers of profes¬ 
sional managerial cadre Stres¬ 
sed the need for a newer orienta¬ 
tion in managerial control to¬ 
ward the greater good of society. 
They exemplified text with cases 
to correlate the academicians wis¬ 
dom with the expertise of the 
industrialists. 

The seminar was held to hail 
the completion of first curriculum 
term of Business Management 
course started by the university 
in 1976. 

Admissions to MBBS 
course on reciprocal basis 

The Director of Medical Edu¬ 
cation of Andhra Pradesh has 
invited applications for nomi¬ 
nation by the Government for 
admission to two seats each in 
Tamil Nadu and Jammu & Kash¬ 
mir States for MBBS course on a 
reciprocal basis. Similarly three 
seats are reserved for admission 
to MBBS course in Andhra Pra¬ 
desh for candidates outside the 
State but living within the 
country. The candidates, desir¬ 
ing to avail of this opportunity 
may obtain further details from 


the Director of Medical Educa¬ 
tion, Andhra Pradesh, Hyderabad. 

VCs discuss uniform 
. syllabi 

The Vice-Chancellors of Panjab, 
Punjabi and Guru Nanak Dev 
Universities held a meeting in 
Chandigarh recently and discus¬ 
sed the question of uniformity of 
syllabi in various courses. They 
felt that complete uniformity had 
led to a general dilution of stan¬ 
dards and added that uniformity 
should be restricted to the basic 
structure of the courses to facili¬ 
tate the migration of students 
from one university to another. 
It was also decided that there 
should not be more than 80 stu¬ 
dents in one section of a class. 

Proper place for 
Sanskrit assured 

Speaking at a function organis¬ 
ed to commemorate the ‘Sanskrit 
Divasa’ by the Rashtriya Sankrit 
Sansthan and Shri Lai Bahadur 
Shastri Kandriya Sanskrit Vidya- 
laya, Dr. Karan Singh, Union 
Education Minister gave an assu¬ 
rance that Sanskrit would be given 
its proper place by his Ministry. 
He said that knowledge of Sans¬ 
krit should not be confined to the 
elite but every Indian should take 
pride in learning the language 
which was part of his cultural 
heritage. The Minister added 
that there was probably no langu¬ 
age in the world in which books 
had been written on subjects from 
such a wide variety of fields and 
over such a long period of time. 
He said that if the knowledge of 
Sanskrit was to be kept alive 
teaching methods would have to 
change and the teachers would 
have to put more efforts to make 
the subject more interesting. 

Chief Justice of India, Mr. Y.V. 
Chandrachud, who was the chief 
guest at the function said that 
Sanskrit was a much misunder¬ 
stood language and called upon 
the people to dispel all doubts 
and suspicions about it. 

Panjab establishes chair in 
entrepreneurship 

The Panjab University proposes 
to establish a Chair in entrepre¬ 


neurship and rural development 
in its Department of Commerce 
and Business Management and a 
sum of Rs. six lakhs has been 
made over to the university by 
the State Bank of India for this 
purpose. The institution of the 
chair has a special significance in 
view of the current efforts for 
rural industrialization and to run 
agriculture in a more systema¬ 
tic way, 

1VJNAMS recognised as 
PG degree 

On the recommendations of the 
Medical Council of India, the 
Union Health Ministry has decid¬ 
ed to recognise the qualification 
of the ‘Member of the National 
Academy of Medical Sciences 
(MNAMS)’ as a postgraduate 
degree for the purpose of teaching 
appointments in medical colleges 
provided the person has one 
year’s research experience. 
MNAMS is awarded by the 
National Board of Examination 
on the basis of an examination 
conducted by the National Aca¬ 
demy of Medical Sciences. 

Welfare fund for 
PAU teachers 

The Punjab Agricultural Uni¬ 
versity has created a welfare fund 
for teachers- Under this scheme 
a monthly deduction of Rs 2 will 
be made from the salary of every 
teacher and deposited in a bank. 
In the event of the death of a 
teacher while in service a sum of 
Rs 10,000 will be paid out of this 
fund to the members of the de¬ 
ceased’s family. An ad hoc pay¬ 
ment of Rs 1000 will be made as 
immediate relief. 


Personal 

1. Dr. V.S.P. Ma nick am has 
been appointed Vice-Chan¬ 
cellor of Madura i-Ka mar a j 
University. 

2. Dr. Vikas Mishra, Vice- 
Chancellor, Kurukshetra 
University, has been ap¬ 
pointed Chairman of Board 
of Governors of Regional 
Engineering College, Kumk- 
shetra. 
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on new varsities in 
Karnataka announced 


Seminar on eddcational 
planning and administration 


The Karnataka Government has 
appointed Mr. D. V. Urs former 
Vice-Chancellor of Mysore Uni¬ 
versity as one-man commission 
to examine the feasibility of estab¬ 
lishing two new universities in 
the State to be located at 
Gulbarga and Mangalore. The 
Commission will examine, among 
other things, financial commit¬ 
ments, drawing of staff from the 
existing universities and the neces¬ 
sity of getting the maximum assis¬ 
tance from the University Grants 
Commission. It will also examine 
whether a technical university 
could also be established in the 
State and if so the set up of such 
a university with its financial 
implications. The Commission 
will submit its report to the 
Government over a period of 
one year. 


The National Institute of Edu¬ 
cational Planning and Adminis¬ 
tration, New Delhi, conducted a 
training seminar on educational 
planning and administration for 
the probationers of Uttar Pradesh 
Education Service. The seminar 
was meant to acquaint the parti¬ 
cipants with the concepts and 
problems of educational planning, 
administration and supervision, 
to familiarise them with the new 
education trends and programmes 
of qualitative improvement and to 
enable them to acquire technical 
competence and effectiveness as 
educational administrators. 

PG course in sports 
coaching 

The National Institute of 
Sports (NIS), Patiala, has started 


a two-year ' postgraduate dipolma 
course in sports coaching. Persons 
having a degree or one year 
diploma from NIS and five years 
experience in sports coaching are 
eligible for admission to this re¬ 
search-oriented advanced course. 

Nine persons—two each in 
athletics, basketball, football and 
hockey and one in gymnastics- 
have been admitted to this course. 

Adult education project 

The Adult and Continuing 
Education Cell of Delhi Univer¬ 
sity has launched an integrated 
development project under the 
National Adult Education Pro¬ 
gramme. The project will involve 
setting up of literacy centres for 
construction workers and con¬ 
ducting classes in tailoring and 
embroidery for women. Efforts 
would also be made to obtain the 
cooperation of voluntary agencies 
to run the project. 


The Only Way to Gold 


(Continuedfrom page 428) 

(g) Starting of age wise competitions in each 
sports discipline, atleast to begin with from 
tehsil/District levels, especially for children 
who are 8+and up to 12 years. This would 
correspond to mini-sports competitions, as 
a stong base for future excellence of per¬ 
formance. 

(h) Appointment of Physical Education teachers 
to work in the Nehru Yuvak Kendars —since 
such Physical Education teachers can do a 
versatile nature of job, compared to ‘spe¬ 
cialist coaches in such responsibilities with 
the “Non-student youth” in rural areas. 

(i) Nehru Yuvak Kendras, as at present in 
their organisational set-up have no proper 
control and supervision, since the collecto- 
rate or state Govt, agency to which they are 
assigned, do not have time to devote to such 
youth welfare centres. More so the co-ordi¬ 
nators work according to their whims and 
fancies, since their immediate ‘Bosses’ in 
district headquarters are less informed as 
to the technical matters pertaining to N.Y.K. 
programmes, and thereby do not exercise 
proper control over youth welfare activities. 
It is also strongly suggested here that N.Y.K. 
office should not be in a metropolitan area 
but should be as a part of block or village 
area for administrative convenience of orga¬ 


nising non-student youth activities in rural 
areas. If N.Y.Ks. are attached to village 
panchayats or educational institutions in 
rural areas (Schoois/Colleges) it will assist in 
increasing their organisational efficiency. 

(j) Coaching work for superior performance in 
sports is meant only for ‘A selectedfew' 
and these selected a few are necessarily 
from the mainstream of Physical Edu¬ 
cation. Coaching for all is meaningless and 
is a myth. It should be ‘Physical Education 
for All* and coaching for those who have 
the potentialities for going into the realm of 
‘Superior performance’. Hence the urgent 
need for strengthening institutions of Physical 
Education in the country, implementing a 
sound programme of Physical Education 
under expert guidance especially from the 
"Grass roots level”—elementary schools and 
sequentially for further levels with emphasis 
on Mass Participation in sports. 

From the above it is very evident that the path to 
‘Gold Medals’ in Olympics or other »uch inter¬ 
national laurels is not a “bed of roses”, but of “hard 
toil” the Nation has to go through (following a 
broad based programme of Physical Education (Mass 
sports) ultimately leading to talented personnel ex¬ 
posed to high level guidance under coaches for at¬ 
tainment of not only Gold Medals but a respect 
in the international community as a nation conscious 
of total fitness of each individual. Long live Physi¬ 
cal Educalion (Mass sports programme) in India. □ 
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A list of Doctoral Theses Accepted by Indian Universities 

PHYSICAL SCIENCES 


Mathematics 

1. - Bave, Saroj. A contribution to the theory of matrix 
transformations. Vikram University. 

2. Bawa, Narendrapal Singh. Fixed point theory in topo¬ 
logical space. Awadhesh Pratap Singh University. 

3. Chakrabarti, Ranisibani, Critical study of some pro¬ 
blems of continuum Mechanics. University of Calcutta. 

4. Chakravorty, Bijan Behan. Some problems of system 
reliability. Indian Institute of Technology, Kharagpur. 

5. Chenchu Raju, Varanasi China. On wave motion in a 
falling liquid film. Andhra University. 

6- Dey, Sudhir Kumar. Dislocation layers and‘crack 
problems. Indian Institute of Technology, Kharagpur. 

7. Madhukar, Arun Kumar. Some multifacility location 

problems with area constraints. Indian Institute of Techno¬ 
logy, Kharagpur. ( 

8. Misra, Upendra Nath, Laminar viscous flows and 
heat transfer. IndiamJnstitute of Technology, Kharagpur. 

9. Mutalik, Prakash Raghavendhra. Computational 
techniques in ordinary differential equations and linear alge¬ 
bra. Karnatak University. 

10. Panda. Himansusekhar- Some physical distributions 
in general relativity. Indian institute of Technology, Kharag¬ 
pur. 

11. Purusholhaman, R. Unsteady viscous flows in rotating 
environments. Indian Institute of Technology, Kharagpur. 

12. Rama Mohan Rao, Vallamudi. Numerical solutions 
of flow and heat transfer problems in micropolar fluid dyna¬ 
mics. Indian Institute of Technology, Kharagpur. 

13. Rama Rao, Kandukua Venkata. Numerical solution 
of blow and stability problems. Indian Institute of Techn¬ 
ology, Kharagpur. 

14. Roy, Subir. Numerical solution of boundary value 
problems. Indian Institute of Technology, Kharagpur, 

15. Simran Singh. Fluid flows through and past perme¬ 
able beds. Indian Institute of Technology, Kharagpur. 

16. Vajravelu, K. Some problems of flow and heat trans¬ 
fer in the presence of heat sources or sinks. Indian Institute 
of Technology, Kharagpur. 

Physics 

1. Agarwal, Gyanchand Purushotamdas. Fabrication of 
1024 channel pulse height analyser (an IC and LSI version); 
and (2) Its use in the studies of gamma-ray back scattering. 
University of Poona. 

2. Bandyopadhyay, Ganapati- Studies on some three 
particle atomic systems. University of Calcutta. 

3. Borthakur, Sunil Kumar. A sludy on the radio- 
pulses. from extensive air showers at metre wavelengths. 
Gaubati University. 

4. Ekbote, Pradeep Dinkarrao. Electrical and optical 
studies in some II-VI compounds. Nagpur University. 

5. Jayaraman, V. Planar Hal! effect in nickel and nickel 
copper alloys and magnetic properties of electro-deposited 
nickel films. Indian Institute of Technology, Kharagpur. 

6. Joag, Dilip Sadashiv. Field emission microscopy: 
Some studies on LaB6/W and LaB6/Mo systems. University 
of Poona. . 

7. Londhey, Mohan Damodar. Study of electrolytic 
processes in aqueous solutions. Nagpur University. 

8. Mishra, Kailash Chandra. Studies on molecular 
force fields of some polyatomic molecules. Sambalpur Uni¬ 
versity- 

9. Rastogi, Arvind Mohan. A study of the electrolumi¬ 
nescence of alkaline earth sulphides activated with copper and 
neodynium. Awadhesh Pratap Singh University. 

10. Ray, Madhuchanda. Time delay and Q-switching in 
gas- semiconductor lasers: A new theoretical model. Univer¬ 
sity of Calcutta. 

11. Subbaiah, D.V. Spectroscopic studies in simple and 
macro molecules. Sri Venkateswara University. 

12. Workari. Hemant Shridhar. Sodium dayglow. 
University of Poona. 


Chemistry 

1. Amin Pradipbhai Thakorbhai. D.D.E. — phenol 
condensation polymers. Sardar Patel University. 

2. Bajpeyi, PTatima. Studies on kojic acid biosynthesis. 
Kanpur University. 

3. Balakrishna Naidu P. Titrations in non-equeous 
media: A study relating to use of chlorosulphonic acid as 
titrant. Sri Venkateswara University. 

4. Bharadwaj, Farimal Kanti- Studies on mixed fluoro 
complexes of uranyl (UO a 3 +) ion. Indian Institute of 
Technology, Kharagpur. 

5. Bhattacharyya, Sudipla.' Studies on heclerocycles and 
their transformation reactions. University of Calcutta. 

6. Bhattacharyya, Swapan Kumar. Metal-polymer com¬ 
posites- Indian Institute of Technology, Kharagpur, 

7. Chaturvedi, Suresh Chandra. Studies on the reactivity 
of some stabilized and unstabilized yields. Kanpur University. 

8. Chudgat. Navinchandra Kasturchank. Studies in 
Isoflavones. M.S- University of Baroda. 

9. Dambal, Siddappa Basappa. Studies in the indole field: 
Karnatak Uhiversity. 

10. Doke, Sham Narayan. Involvement of lysosomal 
enzymes in fish spoilage. University of Poona. 

11. Gazi Mohammed Ahsanul Kabir. Studies on initiator 
systems for vinyl polymerization. Indian Institute of Techno¬ 
logy, Kharagpur. 

12. Gopalakfishna Murty, AyyaJy-Somayajula. Studies 
on the chemical quality characteristics of chewing tobacco 
(N, tobacum). Andhra University. 

13. Hajra, Jaydebchandra. Studies on parchment sup¬ 
ported inorganic precipitates as membranes. University of 
Calcutta. 

14. Halve, Anandkrishna. Experimental approaches to 
the synthesis of chemotherapeutic agents, dyes and reagents. 
Awadhesh Pratap Singh University- 

15. Johri, Pradeep Kumar. Investigation of biologically 
active plants- Kanpur University. 

16. Jukar, Rajeeva Nilkanth. Kinetics and mechanisms 
of some rapid reactions. University of Poona, 

17. Kapoor Rakesh. Anodic oxide films on valve metals. 
Maharsht Dayana nd University. 

18. Kumaran, M.G. Compounding of natural rubber 
with lignin. Indian Institute of Technology, Kharagpur. 

19. Meur, Sanat Kumar. Studies on human salivary 
alpha-amylase. Indian Institute of Technology, Kharagpur. 

20. Mohapasra, Suresh Kumar. Substitution reaction of 
octahedral cobalt (III) complexes Utkal University. 

21. Mukhopadhyay, Rabindra. High temperature vul¬ 
canisation of elastomers. Indian Institute of Technology, 
Kharagpur. 

22. Pant, Usha. Metabolism of animal ceils. University 
of Poona. 

23. Pathak, Tulsi Prasad Sliarma. Electrolytic coloura¬ 
tion and luminescence studies in alkali' halides and (n, r) 
reaction in some halogen compounds. University of Poona. 

24. Roddabasangoudra; Vijay Lavanagouda. Studies 
in the fields of metal complexes. Karnatak University. 

25. Sahasrabuddhey, M.P. Volumetric determination of 
organic compounds by oxidimetry. University of Jabalpur. 

26. Santra, ManoraDjan. Studies on the catalytic synthe¬ 
sis of terephthalic acid from p-dichlorobenzene at high pres¬ 
sure. Indian Institute of Technology, Kharagpur. 

27. Sarath Babu; M. Quantitative precipitations from 
homogeneous solution. University of Jabalpur- 

28. Saxena, Jeetendra Kumar. Chemical and biochemical 
studies in experimental filarial and malarial infactions in 
Mastomgs naturensis. Kanpur University. 

29. Seshadri Naidu, R. O —hydroxycarbonyl com¬ 
pounds and their derivatiser as inorganic analytical reagents- 
Sri Venkateswara University. 

30. Shrivastava. Anjali Prakash. Compressibility and 
volumetric properties of aqueous amine solutions. Nagpur 
University. 
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31* Suryamohan Rao, 'Katheni, Acoustic properties of 
dilute electrolyte solutions. Nagpur University. 

32. Vekhande, Chandrashekhar Ramchandra. ChelatiDg 
behaviour of some triphenyl methane dyes in the presence ctf 
micelle forming cationic surfactants. Nagpur University. 

Earth Sciences 

1. Bagchi, Aloke. Magnetic studies on the hematites of 

Singhbhum iron ore range. Indian Institute of Technology, 
Kharagpur. . * 

2. Biswas, Sanjibkumar. Stratigraphic and structural 
evolution of mesozoic sediments of Kutch, Western India. 
University of Calcutta. 

3. Chaudhuri, Swapan Gobind. Distribution of sulphur 
in the tertiary coals of Upper Assam and Arunachal Pradesh. 
India. School of Mines;, Dhanbad. 

4. Desai, Geeta Kanaiyalal. Mesozoic sediments of the 
Waged Hills of Eastern Kutch and their depositional environ¬ 
ments. M.S. University ofBaroda. 

5. Ghodke, Shreekrishna Sadashiv- Geology of the area 
around Panvel, Kolaba Distriuct, Maharashtra. University." 
Poona. 

6. Goswami, Sushil Chandra. Geology of the precam- 
brian metamorphiles of the area around Sonapahar, Megha¬ 
laya. Dibrugarh University. 

7. Majumdar, Ranjit Kumar. Model investigations on 
resistivity and induced polarisation effects over thin dykes of 
finite strike extent. Indian Institute of Technology Karagpur. 

8. Mathur, Umesh Behari. Studis on the quaternary 
carbonates of Southern Saurashtra with special reference to 
the miliolite problem. M.S. University of Baroda. 

9. Patel, Shardchandra Gordhanbhai. Geological in¬ 
vestigations around Ranibagh and Amritpur (Nainital Distt., 
U.P.) with special reference to the igneous rock. M.S. Uni¬ 
versity of Baroda. 

10. Sankaranarayanan, V.N. Some physical and chemical 
studies of the waters of the Northern Arabian Sea. Univer¬ 
sity of Kerala- 

11. Subha Rao. Dulla Venkata. Gravity studies over 
Mahandi and South Rawa Gondwana basins' of India. Andhra 
University- 

12. Verma. Krishna Kumar. Contribution to the study 
of the quanternary sediments of Southern Saurashtra Coast, 
Gujarat, with special reference to the microfauna and sea 
level changes. M.S. University of Baroda. 

Engineering & Technology 

1. Bandhopadhyaya, Janendra Nath. Analytical study of 
the shell characteristics of hyperbolic paraboloid and para¬ 
boloid of revolution shell structures, rndian Institute of 
Technology, Kharagpur. 

2. Bandyopadhyay, Syamalendu Sekhar. Studies on the 
carbonation of sodium chromate, Indian Institute of Techno¬ 
logy, Kharagpur. 

3. Chakravorty, Shukdeb. Study of swelling behaviour 
or Indian black cotton soils and their analysis by energy 
concept. Indian Institute of Technology, Kharagpur. 

4. Das, Baidyanath. Studies on the TL and related 
aspects of aluminaj ceramics and KCL. Indian Institute of 
Technology, Kharagpur. 

5. Gamal Mostafa El Sherbini. Stress corrosion studies 
on alpha-brass and coppor-manganese alloys. Indian Institute 
of Technology, Kharagpur. 

6 Ghosh, Mihir Kumar- Dynamic behaviour of exter¬ 
nally pressurized multirecess oil journal bearings. Indian 
Institute of Technology, Kharagpur. 

7. Gupta, Kailash Narayan. Dynamic analysis of 
mechanisms containing flexibie links. Indian Institute of 
Technology. Kharagpur. 

8. Jayateertha Rao, Murittige Ramachandra Rao. Some 
studies of earth pressures on rigid curved retaining structure. 
Indian Institute of Technology, Kharagpur. 

9. Jeswani, Manohar Lai. Some studies on electrical 
discharge machining. Indian Institute of Technology, 
Kharagpur. 

10. Kar, Ramesh Chandra. Stability of non-uniform 
cantilever beams, subjected to non-conservative forces. Indian 
Institute of Technology, Kharagpur. 

11. Mallick, Amiya Kumar. Electromagnetic wave propa¬ 
gation through a rectangular waveguide with periodic loading: 
I- Discrete; and II, Distributed. Indian Institute of Techno¬ 
logy, Kharagpur. 


12. Mohana Rao, Koganti. Analysis of stresses and 
deformations in beains of composites. Indian Institute of 
Technology, Kharagpur. 

13. Narasinga Rao, Bhavana. Evaluation of drainable 
porosity under-non-steady state drainage in sand columns. 
Indian Institute of Technology, Kharagpur. 

14. Shyamal Kumar. Studies on the dissolution of 
second ptidse in alloys. Indian Institute of Technology, 
Kharagptfih 

15. Ratida, Ashutosh. Theoretical and experimental 
mvestigfltirfii on cyclone separator. Indian Institute of 
Technology* Kharagpur. 

16. Pemmaraju, Seethapathi, V. Finite element solutions 
of Darcy and Forchheimer flows around wells with storage. 
IndiamlftSiilute of Technology, Kharagpur. 

Iflb v R&jaram, R; Economic planning and control in 
integrated system, Mqdurai Kamraj University. 

18: Roy, Sujit Kumar. Strength and stiffness of prestressed 
concrete flanged sections under bending, shear and torsion. 
Indian Institute of Technology, Kharagpur. 

19. Sambassiva Rao, Namburi. Stiffness and damping 
characteristics of externally pressurised pbrous gas journal 
bearings. Indian Institute of Technology, Kharagpur. 

20, Subbaramaiah Naidu, Desiheni. Applications of singu¬ 
lar perturbation technique to problems in control systems. 
Indian Iftstitute of Technology, Kharagpur. 

21 Subramanian, Sankaranarayanan. Frequency response 
identification of non-linear system. Indian Institute of 
Technology, Kharagpur. 

22. Vaid, Ravi Prakash. Some studies in critical velocities 
of liquidized beds. Indian Institute of Technology, Kharagpur. 

BIOLOGICAL SCIENCES 

Anthropology 

1. Gai, Prarnod Bhimrao. Genetics of Musculus Palmaris 
Longus, its association with other traits and ocurrencce in 
different endogamous groups of Dharwar District. Karnatak 
University. 

2. Ghatage, Vinaya Amrit. Dermatoglyphic features of 
two endogamous groups and their corralation with measured 
intelligence. University of Poona 

Botany 

1. Chaudhary, Prarnod Ramkrishna. Studies on the 
micraflora (soil) of some orange orchards around Nagpur. 
Nagpur University. 

2. Choudhary, Arvind Daulatrao. Mutational studies in 
Allium sativum Linn. Nagpur University. 

3. Dhagat, Narendra Kumar. Study of variability 
interrelationship and genetic diversify in Paspalum scrobicu- 
laium L. University of Jabalpur. 

4. George, C. X. Isolation, characterisation and inter¬ 
feron inducing antiviral activity of fungal viruses. Kanpur 
University. 

5. Gunale, Venkat Ramrao. Algae in relation to air and 
water pollution. University of Poona. 

6. Javalgekar, Sharashchandra Raghvendra. Compara¬ 
tive studias on palms. University of Poona. 

7. Makhija, Urmila Vasudev. Studies into some Indian 
lichens. University of Poona. 

8. Mitra, Ponty- Study of Aspergillus niger in relation 
to citric acid production. University of Calcutta. 

9. Mujumdar, Arvind Manohar. Studies on Scirpus 
kysoor Roxb for antioxytocic principle. University of Poona. 

10. Nanir, Shankar Pandurang. Taxonomic studies in 
some slime moulds from Marathwada Region. Marathwada 
University. 

11. Patil, Maosan*m Sukdeo. Fungi of South Western 
Maharashtra. University of Poona. 

12. Rahalkar, Satish Raghunath. Studies on some Indian 
basidiomocetes. University of Poona. 

13. Sharma, V. V. ; L. N. Chemotaxonomy of some 
Acanthaceae. Kakatiya University. 

14. Sharma, Pradeep Kumar. Pollution tolerance, desic¬ 
cation tolerance and production of some bryophytes. Vikram 
University. 

15. Shrivastava, Sanfosh Kumar. To study the effect of 
molybdenum, 2, 3, 5-—triiedobenzoic and naphthalene acetic 
acid in breaking the physiological barriers of productivity in 
Cicer arietinum L. University of Jabalpur. 
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1$. Singh, Neelam. Geneticai studies ill linseed, Linum 
usitatiisitnum Linn. University of Jabalpur. 

17. Subhadra Devi, M. Paraquat and 2,4, 5*T induced 
changes in the eptculicular waxes, carbohydrate and nitrogen 
metabolism in some semi-arid shrub Species Sri Venkates- 
wara University. . ; 

IB. Varghese, K. I. Mini. Studies into some .Indian 
ascomocetes and fungi jjnperfecti. University of Poona- 

19. Veeranjaneyulu, K. Mechanism of heavy metal 
tolerance in some plants. Sri Venkateswara University, 

20. Vrjendra Rao, Raraarao. Anatomical studies and 
natural durability of certain commercial hartwppds against 
wood rot fungi. Andhra University. 

Zoology 

L Ahmed, Ik ram Uddin. Some aspects of mycoses flpd 
mycotoxicoses of animals in Nagaland. Gauhati University. 

2. Bbonde, Ramesh Ramchandra. Application of organ 
culture system for virological studies. University £>f Poona. 

3. Chiplonkar, Jayant Moreshwar. Studies on chromo¬ 
somes of mosquito cell lines. University of Poona. ■/. 

4. Dasgupta, Jyotirmay. Insect and human cytogenetics: 
A study of chromosomes of 95 insects under four orders, 
some human sex chromosomal and autosomal aneupokhdy 
with their correlation of dermatog/yphic patterns and of the 
ultra-cytological structure of a eel/ University of Calcutta. 

5.. Dayakar, P. Studies on bird protozoa. Kakatiya 
University. 

6. Gopala Reddy, M- R- Metabolic differentiation of 
functionally different muscles of a leaf-nosed bat, Hipposide- 
ros speories (Schneider) with observations on the flight 

' membranes of some microchiropleran bats. Kakatiya Uni¬ 
versity. 

7. Gulhane, Laxman Tulsiramsa. Histophysiological study 
of the pituitary gland of the Indian five-striped palm squirrel, 
Funambulus pennanti (Wroughton). Nagpur University. 

8. Khan Mohammad Sultan Shameem Khan M. A. 
Kareem Studies on the nematode parasites of reptiles and 
birds. Marathwada University. 

9. Mishr'a, Akhandpratap, Morphology, systematic^ 
and gametogenesis of digenet ic trematodes. Awadhesh Pratap 
Singh University. 

10, Tamar, Shyam Singh. Studies on water mites of 
family Arrenuridae (Hydracarina) of West Bengal. University 
of Calcutta. 

11. Viveka Vardhni, V. Studies on cell mediated immu¬ 
nity during experimental ancylostomiasis. Vikram Univeraity. 

12- Vyas, Devhuti Mukundray. Studies on certain aspects 
of functional control of the preputial glands of male rats. 
M. S. University ofBaroda. 

Medical Sciences 

1. Bhattacharyya, Bula. Studies on the action of delta-9- 
tetra hydrocannabinol on lungar. University of Calcutta. 


2, Pa d bidr i, Vasant S Hants ram. Epidemiological aspects 
of Indian tick typhus. University or Poona. 

3. VennahvaJly, Placida. Screening of Indian soil sam¬ 
ples for new streptomycetcs und the antibiotic activity. 
Andhra University. 

Agriculture 

1. Abidi, Abu Baker. Studies on the effect of sowing 
dates and fertilizer doses on biochemical composition of 
some oil rich varieties/strains of rai. Brassies juncea Coss. 
Kanpur University. 

5. Bhaskar Reddy, Basireddy. Studies on soil-water 
management practices in rice Gelds affecting the crop perfor¬ 
mance in different seasons. Indian Institute of Technology, 
Kharagpur. 

3. Chattopadhyay, Manika. Some aspects of the macro- 

molecular characteristics of the humic acids. University of 
Calcutta, * 

4. Jadhav, Govind Satwaji. Growth, internal water 
' balance, uptake 'of nutrients, water use and yield of 

wheat, Triheum aestivum L . "as influenced by irrigation 
schedule based on pan evaporation. Marathwada Agricultural 
University. 

5. Mukuodan, Kannan. Optimization of agronomic 
resources for maximizing grain and mill yield of rice. Indian 
Institute of Technology, Kharagpur. 

6. Rale, Vinaykumar. Balkrishna. Studies on yeasts of 
some tropical fruits. University of Poona. 

7. Sengupta, Pratima. Role of molybdenum on the trans¬ 
location of carbohydrate and protein synthesis in rice. Uni¬ 
versity of Calcutta. 

8. Singa Rao, Meduri. Mechanisms of nutrient move¬ 
ment to plant roofs in soil with particular reference to phos¬ 
phorus. Indian Institute of Technology, Kharagpur. 

9. Srivastava, Onkar Nath. Studies on resource producti¬ 
vity and economics of rice farms of West Bengal. Indian 
Institute of Technology r , Kharagpur. 

Veterinary Science 

1. Ghosal, Sukhendu fihushan. Studies on sarcocystis 
of the buffalo, Bubalus bubalis. Jawaharlal Nehru Krishi 
Vishwa Vidyalaya. 

2. * Gupta, Ram Niwas. Biometrical genetic study on 
Tharparkar and Tharparkar Holstein Friesain crosses. 
Jawaharlal Nehru Krishi Vishwa Vidyalaya. 

3. Gurung, Bharat Singh. Studies on genetic architec¬ 
ture of some of the economic traits and con stud ion of selec¬ 
tion index in Murrah buffaloes. Jawaharlal Nehru Krishi 
Vishwa Vidyalaya. 

4. Khan, Faizul Hasan. Genetic architecture of part 
lactation and its uses in selection of Murrah buffaloes. 
Jawaharlal Nehru Krishi Viswa Vidyalaya. 


Additions to A.I.U. Library 


Association of Indian Universities, Delhi. Bibliography of 
doctoral dissertation 1970-75: Social Sciences and Humani¬ 
ties. Delhi, Author, (c 1979) CLii, 688p. 

Bibliography of doctoral 
dissertations 1976-77: Natural and Applied Sciences. Delhi, 
Author (c 1978). xxxviii, 619p. 

Bibliography of doctoral 
dissertations 1976-77: Social Sciences and Humanities . Delhi, 
Author (c 1979). Xxix, 265p. 

Bishop, Leslee J . Staff development and instructional improve¬ 
ment ,; Plans and procedures. Boston, Allyn and Bacon 
(e J976). xii, 344p. 

Bloch, Marc. Feudal society. Vol. 1 Growth of ties of 
dependence. London, Routledge and Kegan Paul, 1965. 
xxxiv, 279p. 

Brown, Daphne, M. Mother longue to English: The young 


child in the multicultural school. Cambridge, Cambridge 
University Press (c 1979). x, 173p. 

Buzan, Tony and Dixon, Terence. Evolving brain . New York, 
Halt, Rinehart & Winston. 168p. 

Chenault, Joann and Bumford, Fran. Human services profes¬ 
sional education: Future directions . New York, McGraw- 
Hill (c 1978) viii, 30Bp. 

Clark, Burton R. Academic power in Italy : Breaucracy and 
oligarchy in a national university system. Chicago, Univer¬ 
sity of Chicago (c 1577) xi, 205p. 

Cox, Tom. Stress. London, MacMillian, 1978. viii, 200p. 

German Foundation for International Development, etc. 
Higher edcation and the masses: Proceedings of ft. Internat¬ 
ional Conference, Singapore , 1977 . Singapore, Eurasia Press, 
1978, xiv, 149p. 

(i Continued on page 446) 
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CLASSIFIED ADVERTISEMENTS 


ANDHRA UNIVERSITY 
WALTAIR 

Advertisement No. 2/79 

Applications in the prescribed * form are invited for the fallowing posts so as 
to reach the Registrar, Andhra University, Waitair on or before 3 - 9 - 1979 , Each 
appJcation shah be accompanied by a Crossed Indian Postal Order tor Rs, 10/- 
(Rupees ten only) or a Bank receipt remitting the amount in the State Bank of 
India ti> the credit of Andhra University General Account (Ordinary) towards 
the Registration fee for the application. e 


I. TEACHING POSTS 

’..Ji 


S. No. Department 

Subject.*,.. 

Professor 

■ 

Reader Lecturer 

I. 

Commerce 

Trarrijibr^Managemen t 

1 

— 1 



Studies 


(Case Analyst) 



Commerce 

— 

2 1 





(Case Analyst) 



Business Management 

—. 

1 — 

2. 

AUPG Courses, 

English 

— 

— 1 


Kakinada 




3. 

Economics 

Development Banking 

1 

— — 

4, 

Sanskrit 


— 

— 1 + 1 



V • 

. i ' * * ■ 

(Pandit) 

5. 

Meteorology & 


1 

— — 


Oceanography 




6. 

Pharmacy 


— 

1 1 

II. 

NON-TEACHING POSTS 




Name of the Post No. of posts 

Reservation if any 

1. 

Principal Scientific 


1 

—■ 


Officer (CISL/USIC) 



i 

Director of Press 


1 

— 

3. 

Supervisors (Civil) 




4. 

Junior Lab. Assistants in Pharmacy 


One each for 


Department 


2 . } 

S.C. and S.T. 

5. 

Automobile Supervisor 

1 


6. 

Compounder 


2 

One for S.T. and 





One for B.C. (R) 

7. 

Photo copying operator 

1 

For S.C. 


NOTE 

The rule of reservation for S.C./S.T./ 
B.C. candidates is applicable for the 
posts of Lecturers, 

SCALE OF PAY 
TEACHING POSTS 

I- Professor—Rs. 1500-60-1800-100 
2000-125/2-2500 

2. Reader—Rs. 1200-50-1300-601900 

3. Lecturer—Rs- 700-40-1100-50- 
1600 

4. Case Analyst & Pandit—Rs, 400- 
40-800-50-953 (Non-D. A. merged 
scale). 

NON-TEACHING POSTS 

1. Principal Scientific Officer (CISL/ 

USIC)—Rs. 1500-60-1800-100- 

2000 . 

2. Director of l^ess—Rs. 1100-50- 

I3OO-60^1600(Non D A. merged 
Scale). ! 

3. Supervisors (Civil & Automobile) 
—Rs. 430-20-650*25-80©. 

4. Compounder— Rs. 260-10-340-J1- 
450 

5. Phoh> Copying. Operator and 
Junior L^b. AssC—Rs* 240-10-420 

The devils of qualifications prescrib- 
ed in respect of Teaching posts, includ¬ 
ing the particulars and precise branch 
of specialisation which is needed and 


also the preferential qualifications 
considered desirable will be furnished 
alongwith the application form. 
Qualifications for the Non-Teaching 
Posts 

1. Principal Scientific Officer (CISL/ 
USTQ 

Essential: Second class Post-Gradu¬ 
ate degree in Engineering or Science 
with atteast 10 years experience with 

1. proven ability in designing and 
building major insruments; 

ii. capacity to lead and direct R&D 
activity in instrumentation; 

iii. Working knowledge with modern 
analytical instrument - 

2. Director of the Press 

(a) Essential: A Master’s degree with 
iFsfc or second Class, 

(b) Desirable 

1. Adequate knowledge in English 
and Telugu at!east of graduate stan¬ 
dard 

2- Administrative experience in an 
uptodate printing establishment 

3. Supervisors (Civil} 

(a) Essential: A pass in L.C.E. in 
Second Class or its equivalent 
examination. 

(b) Desirable: Experience in cons¬ 
truction and maintenance of 


buildings for a minimum period 
of two years. 

4. Supervisors (Automobile) 

(a) Essential: L A E. Diploma or 
L-M.E. in II Class or equivalent 
diploma with Automobile Tech¬ 
nology as Elective. 

(b) Desirable: Experience in Auto¬ 
mobile Workshop for 5 years. 

5. Junior Lab. Asst. — B.Sc. with 
Chemistry Main. 

6. Compounder—S.S.L.C. or equiva¬ 
lent qualification with Diploma in 
Pharmacy. 

7. Photo-Copying Operator 

(a) Essential: Diploma in L-E.E. 
with basic knowledge in Electro¬ 
nics. 

(b) Desirable: Experience in operat¬ 
ing photo copying Machine. 

Age limit for the non-teaching posts 

J. Director of Press 

Not exceeding 50 years as on 
1-7-1979. 

2. Supervisors (Civil and Automo¬ 
bile), Photo Copying Operator and 
Compounder. 

Not exceeding 35 years a on 
1-7-1979. 

3. Junior Lab. Assistant 

Not exceeding 28 years. 

NOTE 

The age limit is relaxable upto 5 
years in the case of SC/ST/BC candi¬ 
dates. 

Requisition for the application forms 
for both Teaching and Non-teaching 
posts may he made to Sri M. Chakra- 
varthi, Deputy Registrar, Andhra 
University, Waitair accompanied by 
a self addressed and stamped envelope 
and State Bank of India Challan or 
crossed Indian Postal Order for one 
Rupee. The University reserves the 
right to fill or not to fill all or any of 
the posts. The University also reserves 
the right to fill Ihe posts of Director of 
Press and Principal Scientific Officer in 
a lower scale, if necessary, if suitable 
persons are not available for appoint¬ 
ment in the scales prescribed. The 
cover containing the applications 
should be superscribed as “APPLICA¬ 
TION FOR APPOINTMENT TO THE 
POST OF Appli¬ 

cations received after the due date will 
not be entertained. 

M. Gopalakrishna. Reddy 
REGISTRAR 


INDIAN INSTITUTE OF 
TECHNOLOGY, BOMBAY 

P.O. LLT. POWAJ, 

ROM BAY-400 076 
Advertisement No. 976/79 

Applications on plain paper are in¬ 
vited from the citizens of India for filling 
up the following posts. Persons em¬ 
ployed m Govt./Semi Govt, organisa¬ 
tion or Educational Institutions must 
apply through proper channel. Crossed 
In than Postal Order lor Rs. 7.50 
(Rs. 1 .&S for SC/ST) for the ports at 
Sr. No. 1 & 2; Rs. 3/- (75 paise for 
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SC/ST) for the posts a* Sr. No. 3; 4 &- 1 * 
5; and Re. 1/- (25 paise for SO/ST) fpf J 
the posts at Sr. No. 6 & 7, payable to 
the Registrar, I.I.T. Bombay should be 
enclosed. Incomplete applications will 
not be considered. Preference will be 
given to candidates belonging to 
Scheduled Castes/Scheduled Tribes and 
Ex-servicemen. Age preferably below 
30 years, relaxable in deserving cases. 
The posts, except at Sr. No. 1, carry 
allowances such as D A-, H.R.A., 

C.C.A etc as per the rules of the Insti¬ 
tute (as admissible to Central Govt, 
employees stationed at Bombay). 

Scale of Pay 

1. Design Associates 

Rs. 700 to 1400 (consolidated). 

2. Laboratory Superintendent 
Rs. 700-40-900-EB-40-1100-50- 
1300 plus usual allowances. 

3. Foreman: Rs. 550-25-750-EB-3C- 
900 plus usual allowances. 

4. Senior Technical Assistant: Rs. 550- 
25-750-EB-30-900 plus usual allow¬ 
ances. 

5. Junior Technical Assistant: Rs. 425- 
15-500^8-15-560-20-700 plus 
usual allowances 

6. Mechanic Grade ‘B’: Rs. 330-8- 
370-10-400-EB-10-480 plus usual 
allowances 

7. Tracer: Rs. 260-8-300-EB-8-340- 

10-3 80-EB-10-430. plus usual 

allowances. 

Qualifications & Experience 

1. Design Associate (For Industrial 

Design Centre) 

The posts are temporary for a period 
of one year in the first instance but 
likely-lo continue for two years to work 
on the under mentioned projects: 

For Project No. 

1. Design of low cost Hospital Furni¬ 
ture 

2. Design of Public Hospital En¬ 
vironment and Communication System. 

3. Designing of New Devnagari 
Display type faces. 

4. Study of visual displays and con¬ 
trol panels. 

5. Design of adjustable seat for 
ergonomic Lab. 

Project No. 1 

Degree or Diploma in Architecture or 
Industrial Design. Should be conver¬ 
sant with mass produced techniques of 
steel and bamboo furniture. 

For Project Nos. 2, 4 & 5 

Postgraduate qualification in Indus¬ 
trial Design with degree in Architecture/ 
Engineering. Some experience in en¬ 
vironmental planning and design pre¬ 
ferable. 

For Project No. 3 

Degree/diploma in graphic design 
with aptitude for lettering design and 
calligraphy. Experience in working with 
Devanagri type faces and preparing 
finished artwork desirable. 

2. Laboratory Superintendent (Photo¬ 
graphy) For I.D.C. 

S.S.C. with Diploma in Photography 
from any recognised institution. In the 
case of candidates with proven ability 
and sound professional background the 
formal qualification may. be relaxed. 
Candidate should have proficiency in 
product photography, developing of 
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tigtjMo enlargements of large 
'^sizem/nanF arttf while and in colour. 

3. Foreman (For Mechanical Engs. 
Dept.) 

Diploma in Mechanical Engineering. 
About 7 years workshop experience in 
an industrial establishment. The candi¬ 
date should have a thorough knowledge 
of operating and maintaining different 
machine tools such as lathes, shapers, 
milling machines, etc. A degree holder 
in Mechanical Engineering with lesser 
experience may also be considered. 

4. Senior Technical Assistant 

a) For Industrial Design Centre 
Diploma in Electrical/Mechanical 
Engineering. Should have a mini¬ 
mum experience of 5 years in 
Proto-type development work in a 
light engineering industry. Should 
be able to supervise and execute 
the prototype development work. 
Should have sufficient experience 
in product detailing. Should be 
able to coordinate between design¬ 
ing and development work. 

b) For Aeronautical Engineering 
Department 

Degree in either Mechanical or 
Aeronautical Engineering. Experi¬ 
ence in Design or Testing connec¬ 
ted with some aspects of Aero¬ 
nautical Engg will be desirable. 

c) For Mathematics Department 

At least Second Class M.Sc. in 
Statistics / Mathematics / with two 
years of teaching/research experi¬ 
ence. Persons with experience in 
handling the electronic calculators 
are preferred. 

5. Junior Technical Assistant 

a) For Aeronautical Engineering 
Department 

Degree - in either Mechanical or 
Aeronautical Engg. Diploma 
holders with experience in some 
design/drafting or testing will also 
be eligible. Those having experi- 

- ence connected with Aeronautical 
Engineering will be preferred. 

b) For Physics Department 
Master’s degree in Physics or a 
good Diploma in Electronics with 
adequate laboratory experience. 

c) For Industrial Design Centre 

Diploma in Mechanical Engineer¬ 
ing. Minimum 3 years experience 
in Proto-type work in light engi¬ 
neering industry. Should be capa¬ 
ble of doing shop-floor super¬ 
vision. Knowledge of vendor 
development work and documen¬ 
tation of technical matters will be 
added advantage- 

6. Mechanic Grade ‘B’ (For Telephone 
Exchange) 

Must have passed IX Std. 

Should possess the Wireman Certi¬ 
ficate and wireman’s licence. Know¬ 
ledge of RAX Intercom Telephone 
Installation and also PABX system of 
maintenance and repairs etc. 5 years 
experience in the relevant trade relax¬ 
able in the case of higher technical 
proficiency.. 

7. Tracer (For Electrical Maintenance 
Section) 


Must be S.S.C. or equivalent and a 
certificate or Diploma in Draughtman- 
ship in MechanicaJ/Electrical Engi¬ 
neering or have at least 3 years experi¬ 
ence in an Engineering Establishment. 
Should be able to prepare electrical 
line drawings, tracings with a neat 
drafting hand. Ability to produce 
finished drawings independently from 
rough sketches. 

Candidates who possess the requisite 
qualifications and experience may 
apply stating name, date of birth, 
details of 'academic qualifications and 
experience with copies of certificates, 
testimonials etc. to the Registrar, 
Indian Institute of Technology, Powai, 
Bombay-400 076 on or before 
^vMgust 1979. 

OSMANIA UNIVERSITY 

HYDERABAD-500 007, (A.P.) 

Advertisement No. 12/79 

Applications, in the prescribed form, 
together with the registration fee of 
Rs. 5/- for the post Nos. 1 to 3 and 
Rs. 2/- for the post No. 4 are invited 
for the following posts in the University 
service, so as to reach the undersigned 
on or before 20th August, 1979. 

1. Associate Astronomers (Dept, of 
Astronomy)—Rs. 1200-50-1300- 
60-1900 

2. Readers in Genetics —as above 

3. Reader in Geography (SAP)—as 
above. 

4. Technician-I (Cartography) (Dept, 
of Astronomy)—Rs. 480-25-780- 
30-900. 

Age: Associate Astronomer / Reader 
Not more than (40) years. 
Technician-I (Cartography)—Not 
more than (30) years. 

Note 

1. Age limit does not apply to the 
employees of this University. 

2. Relaxation in age to the extent of 
five years may be granted to candi¬ 
dates belonging to SCs., STs., and 
B Cs., respectively in the case of 
post No. 4. 

3. Age relaxation can be considered 
in deserving cases. ■ 

Application forms can be had from 
the Director, Dept, of Publications and 
University Press. Osmania University, 
Hyderabad-500 007, A.P., on payment 
of Rs. 4-50 for post Nos. 1 to 3 and 
Rs. 2-25 for post No. 4 in person or by 
money order or by a postal order 
UNCROSSED made payable to the 
•Director, University Press and by 
sending a self-addressed envelope 
(11 £ x 26} cms.), duly stamped for 
ordinary registered post. 

A latest passport size photograph 
should be affixed on the application 
form. 

Full particulars can be obtained on 
requisition from the Director, Osmania 
University Press, free of cost, by send- 
' ing a self-addressed stamped envelope. 

REGISTRAR 



UNIVERSITY OF INDORE 
UNIVERSITY HOUSE, 
INDORE-452 001 
No. Estt./III(10)/79 
Dated tin 31st July 1979 

ADVERTISEMENT 

Applications on the prescribed form 
obtainable from the University Office 
on payment of Rs. 3/- (in the shape of 
Crossed Indian Postal Order), are in¬ 
vited for the post of Professor in 
Chemistry in the pay scale of Rs. 
1300-50-1500-75-1800-100-2000/-. 

2 QUALIFICATIONS 

(a) (i) A Doctor’s Degree or published 

work of an equivalent high stan¬ 
dard; and 

(b) (i) A 2nd class Master’s Degree in 

a relevant subject with atleast 
50% marks (B in the seven point 
scale) or an equivalent degree of 
a foreign University; and 

N.B. (while taking into account the 
marks/grade, the marks/grade 
obtained in internal assessment, 
if any, shall be excluded) 

(ii) Atleast 50 % marks at the Bache¬ 
lors’ degree examination on the 
basis of which division is award¬ 
ed at the degree level by the 
University; and 

(iii) At least 50% marks at the Higher 
Secondary / Intermediate / Pre- 
University examination, as the 
case may be. 

AND 

(c) (i) The experience of teaching of 

postgraduate classes shall be at¬ 
least 10 years; and 

(ii) Evidence of candidates/s having 
been awarded a Doctor’s degree 
under his supervision and guid¬ 
ing research. 

(iii) The candidate should possess 
specialisation (either by degree or 
research) in Analytical/Theoreti¬ 
cal Chemistry. 

(iv) Working knowledge of HINDI. 

Provided that if the Selection Com¬ 
mittee is of the view that the research 
work of a candidate as evident either 
from his thesis or from his published 
research work is of very high standard, 
it may relax any of the qualifications 
prescribed in (b) above. 

N.B.: The requirement regarding mini¬ 
mum percentage of marks shall 
be relaxed upto 5 % in case of 
scheduled caste/scheduled tribe 
candidates. 

3. The above scale carries with it 
D.A. and C.P.F. benefits as per Uni¬ 
versity rules. A higher start can be 
given to deserving candidates, 

4. Preference will be given to Sche¬ 
duled Caste and ScheduledTribe candi¬ 
dates if found suitable. Candidates 
already in service should apply through 
proper channel. 

5. Applications (8 copies) duly filled- 
in and accompanied with copies of 
certificates and testimonials and crossed 
Indian Postal Order ofRs. 10/- should 
reach the undersigned on or before 
25th September 1979. 

6. The University reserves the right 


to fill-up or not to fill-up the post and/ 
or to call only selected candidates for 
interview at their own cost. 

M.L. Tiwari 
REGISTRAR 


GAUHATI UNIVERSITY 

GAUH ATI-781014 
Advertisement No. 13 of 1979 

Applications are invited for the fol¬ 
lowing posts; 

1 . Gurunanak Professor of Compara¬ 
tive Religion and Philosophy — One 
post. 

Specialisation : Sikhism & Sikh 

Culture. 

2. Professor of Philosophy —» One 
post (permanent). 

3. Professor of Bengali — One Post 
(Permanent) 

4. Professor of Mathematics — One 
post (permanent) 

5. Professor of Mathematics — One 
post (5th Plan). 

6. Professor of Hindi—One post (5th 
Plan). 

7. Professor of Linguistics — One 
post (5th Plan). 

8. Professor of English — One post 
(5th Plan). 

9. Professor of Arabic — One post 
(5th Plan). 

10. Reader in Anthropology — One 
post (permanent) 

Specialisation 

Social Anthropology and/or Applied 
Anthropology. Candidates having ex¬ 
perience in work in N-E. Indian will be 
preferred. 

11. Reader in Philosophy—One post 
(5th Plan). 

Specialisation; Open. 

12. Reader in Geography-One post 
(temporary) 

Specialisation 

Settlement Geography with teaching 
experience in Regional Planning. 

13. Reader in Arabic — One post 
(permanent) 

Specialisation 

Arabic Philology including dialects 
and rhetoric or specialised in Semitic 
languages. 

14. Reader in Arabic — One post 
(5th Plan). 

Specialisation: Open. 

15. Reader in Workshop and Central 
Instrumentation Laboratory—Two posts 
(5th Plan) 

16. Reader in Hindi—One post (5th 
Plan) 

17. Reader in Modern Indian Lan¬ 
guage—One post (5th Plan) 

18- Reader in English—One post (5th 
Plan) 

19. Reader in Modern European 
Languages—3 posts (5th plan) 

(One post in Russian, one in French 
and one in German). 

20. Lecturer in Chemistry—One post 
(temporary) 

Specialisation 

Theoretical Chemistry. The candi¬ 
date should be capable of teaching 
quantum chemistry at the post-graduate 
level. 

21. Lecturer in Geography—One post 
(temporary) 

22. Lecturer in English—One post 
(pemanent) 


23. Lecturer in Anthropology—One 
post (temporary) 

Specialisation: Physical Anthropology. 

24. Lecturer in Folklore—Two posts 
(5 th Plan). 

25. Lecturer in Modern European 
Languages—3 posts (5th Plan) 

(One in Russian, one in French and 
one in German). 

26. Professor of Business Administra¬ 
tion-Two posts (5th Plan) 

27. Reader in Business Administra¬ 
tion—3 posts (5th Plan). 

28. Lecturer in Business Administra¬ 
tion—4 posts (5th Plan) 

Specialisation 

For the posts of Lecturers, Readers 
and Professors in Business Administra¬ 
tion. 

Candidates shoule have Master’s 
degree in Business Administration/Busi¬ 
ness Econ om ics/Commerce/Opera t ions/ 
Research Statistics/Mathematics/Econo- 
mics/Technology/Psychology with spe¬ 
cialisation in any of the following 
areas: 

Financial Management, Marketing 
Management, Production Management, 
Managerial Economics, Quantitative 
Technique for Business Decisions, 
Management Information Systems, In¬ 
dustrial Pyschology, Industrial Rela¬ 
tions and Laws. 

Scale of Pay 

Professor Rs. 1500-60-1800-100- 
2000-125/2-2500/- 

Reader Rs. 1200-50-1300-60-1900/- 

Lecturer Rs. 700-40-1100-50-1600/- 

A1I posts carry usual allowances ad¬ 
missible under the University rules in 
force from time to time. 

In a case where specialisation has not 
been mentioned against a post candi¬ 
dates should state their areas of specia¬ 
lisation at the Master’s and Doctor’s 
degree levels. 

ESSENTIAL QUALIFICATION 
Professor 

An eminent scholar with published 
work of high quality actively engaged 
in research. Ten years' experience of 
teaching and/or research. Experience of 
guiding research at Doctoral level, 
or 

An outstanding scholar with establish¬ 
ed reputation who has made significant 
contribution to knowledge. 

Reader 

Good academic record with a docto¬ 
ral degree or equivalent published work. 
Evidence or being actively engaged in 
(i) research (ii) innovation in teaching 
methods or (iii) production of teaching 
materials. 

About five years’ experience of teach¬ 
ing and/or research provided that at¬ 
least three of these years were as Lectu¬ 
rer or in an equivalent position. This 
condition may be relaxed in the case of 
candidates with outstanding research 
work. 

Lecturer 

(a) A Doctor’s degree or research 
work of an equally high standard, and 
(b) consistently good academic record 
with 1st or high second class (B in the 
seven point scale) Master’s degree in a 
relevant subject or an equivalent degree 
of a foreign University. Having regard 
to the need for developing inter-disci- 
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pJinary programmes, the degrees in (a) 
and (b) above may be in relevant sub¬ 
jects. 

Provided that if the Selection Com¬ 
mittee is of the view that the research 
work of a candidate as evident either 
from his thesis or from his published 
work is of very high standard, it may 
relax any of qualifications prescribed in 
(b) above. 

Provided further that if a candidate 
possessing a Doctor’s degree or equiva¬ 
lent research work is not available or 
is not considered suitable, a person 
possesing a consistently good academic 
record (weightage being given to M. 
Phil, or equivalent degree or research 
work of quality) may be appointed 
provided he has done research work 
for atleast two years or has practical 
experience in a research Laboratory/ 
organisation on the condition that he 
will have to obtain a Doctor’s degree 
or give evidence of research work of 
equivalent high standard within five 
years of his appointment, failing which 
he will not be able to earn future incre¬ 
ments until he fulfils these requirements. 

Candidates for being eligible for 
recruitment to the posts of Lecturers 
must have a 1st or high Second Class 
(B in the seven point scale) at the 
Master’s level and for determining 
consistently good record, average of 
50%-55% may be expected at the two 
examinations prior to the Master’s 
examination. 

For the post of Reader in Instrumen¬ 
tation Laboratory. 

Essential 

Atleast second class post-graduate 
degree in Engineering or Science with 5 
years experience in R and D of instru¬ 
ments or in operation, repair and main¬ 
tenance of modern instruments. 

Note 

In the case of Internal candidates 


with significant contributions in repair 
and maintenance of modern instru¬ 
ments, the above qualifications may be 
relaxed. 

.Applications in plain paper in quad¬ 
ruplicate giving full bio-data including 
(1) Name in full (in block letters) (2) 
Father’s name, (3) Date of birth by the 
Christian era, (4) (a) Permanent resi¬ 
dence and address (in full) (b) Present 
address (in full), (5) Present occupation 
if any and name of employer, (6) Pre¬ 
sent salary drawn (if any) (7) Detailed 
academic career with mark-sheets and 
subjects studied (including Honours) in 
degree and postgraduate courses from 
MatricuJation/Higher Secondary/High 
School Leaving Certificate Examination 
onwards and copies/reprints of research 
contributions, (8) Name and address of 
two referees not related to candidate 
together with an application fee of 
Rs. 10 (ten). (Rs. 7.50 in case of 
Scheduled Chsfe/ScheduJed tribe candi¬ 
dates) by CROSSED INDIAN POSTAL 
ORDER drawn in favour of the 
Registrar, Gauhati University payable 
at the Gauhati-781014 post office should 
be sent in an inner sealed cover supers¬ 
cribed application for the post of (Name 
of post applied for) Advt. No. 13 of 
1979 enclosed in an outer cover addres¬ 
sed to Dr. K.C. Bhattacharyva, M.A., 
Ph.D., Registrar, Gauhati University, 
Gauhati-781014 to reach him not later 
than 31st August, 1979. 

The number of this advertisement 
and name of the post applied for must 
be referred to in the application. 

Persons in employment should apply 
through proper channel or with a no 
objection certificate from the present 
employer. 

The University has accepted the prin¬ 
ciple of reservation of posts for Sche¬ 
duled tribe and Scheduled Caste candi¬ 
date according to the norms of the 


State Government. Candidates should 
submit necessary certificate from the 
Deputy Commissioner/District Magis¬ 
trate if they belong to Scheduled Caste 
or Scheduled Tribe. 

Candidates will be required to appear 
at an interview if and when called for. 

Canvassing directly or indirectly will 
be a disqualification. 


HIMACHAL PRADESH 
UNIVERSITY; SIMLA 
RECRUITMENT BRANCH 
Advertisement No. 15/79 
CORRIGENDUM 

I. Please read the following after 
the Clause Qualifications for the posts 
of Associ&te Professors in (a) Commerce 
and Business Administration, English, 
Music and Linguistic for Centre of Post¬ 
graduate studies and (b) Hindi, Educa¬ 
tion, Pol. Science, Economics, English, 
History and Commerce for Directorate 
of Correspondence Courses, advertised 
vide Advertisement No. 1/79 dated 3rd 
Jan., 1979 

"Provided that the Executive Council 
may, if necessary, relax any qualifica¬ 
tions at (a) above on the recommen¬ 
dations of the Vice-Chancellor or the 
Selection Committee, as the case may 
be, if the research work of a candi¬ 
date as evident either from his thesis 
or from his published work is consi¬ 
dered to be of a very high stan¬ 
dard”. 

II. Please delete specialization men¬ 
tioned against the post of Assistant 
Professor in English under the above 
referred advertisement. 

The last date for receipt of applica¬ 
tions is extended to 31st August 1979 
for these posts. 

D.C. Pant 

Secy, to Vice-Chancellor 


Additions to A.I-U. Library 


{Continued from page 442 ) 

Harris, Alan and others, ed. Curriculum innovation. London, 
Croom Helm (c 1975). 388p. 

Heim, Alice- Teaching and learning in higher education. 
Windsor, NFER, 1976. 134p, 

Hiroshima International Seminar on Higher Education, 1977. 
Perspectives for the future system of Higher ethical ion: 
Report. Hiroshima, Hiroshima University, 1977. 149p. 
Illich, Ivan. Toward a history of needs. New York, Pantheon 
(c 1977). xiii, 143p. 

Jagannadham, V. Administration and social change. Delhi, 
Uppal Publishing House, 1978. ii, 214p. 

Karmel, Louis J. and Karmel, Marylin O. Measurement and 
evaluation in the schools. New York, MacmiIlian (c 1978). 
xvii, 525p. 

Katz, Joseph and Hartnett, Rodney T. Scholars in the making; 
The development of graduate and professional students. 
Cambridge, Ballinger (c 1976). xv, 287. 

Ktbler, Robert J. and others. Objectives for instruction and 
evaluation. Boston, Allyn and Bacon (c 1974). x 2Q3p. 
Kolesnik, Walter Bernard- Learning: Educational applications. 

Boston, Allyn and Bacon (c 1976). vii, 238p, 

Levin, Joel R. Learner differences : Diagnosis and prescription 


New Rork, Holt, Rinehart and Winston (c 1977), x. 146p. 

Madsen. Charles H. and Madsen, Clifford K. Teaching (disci¬ 
pline: A positive approach for educational development. Bos¬ 
ton, Allyn and Bacon (c 1974). ix, 265p. 

Natarajan, V. Monograph on semester system for universities . 
Delhi, Association of Indian Universities (c 1979). 360p. 

Richmond, W. Kenneth. Education in Britain since 1944: A 
personal retrospect. London, Methuen (c 1978). 168p. 

Rothery, Brian. Survival by competence. London, Business 
Books (c 1972) 113p. 

Sarason, Seymour B. Culture of the school and the problem 
of change. Boston, Allyn and Bacon (c 1971). ix. 246p. 

Savelis, Jerald and Cross, Lawrence J., ed. Changing family : 
Making way for tomorrow. New York, Holt, Blnehart and 
Winston (c 197S). xiv, 474p. 

Shils, Edward, Center and periphery: Essays in Macrosociology 
Chicago, University of Chicago. ( c,1975). XLiii, 516p. 

Unesco Regional Office for Education in Asia and Oceania, 
Bangkok. Appropriate technology: A bibliography of books 
and other materials in the library . Bangkok, Author 
1978. v, 103p. 

Williams, J.T. Learning to write or writing ta Learrfl Windsor, 
NFER, 1977. 64p. 
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JADAVPUR UNIVERSITY 

CALCUTTA-32 

Employment Notification No A? C/5 79 
Daled: July 25, 1979 

The University invites application in 
the prescribed form for (he following 
posts: 

]. Professor 

(a) Water Resources Engineering— 
Post-1 (One) 

(b) Bio-Engineering—Post-1 (One) 

(cj Economics—Posl-J (One) 

2. Reader 

(a) Civil Engineering—Post-3 (Three) 

(b) Mathematics—Post-2 (Two) 

3. Lecturer 

(a) Civil Engineering - Post-4 (Four) 
(h) Electrical Engineering—Post-2 

(Two) 

(c) Mathematics—Posl-2 (Two) 

(d) Physics—Post-5 (Five) 

(e) Bengali—Post-3 (Three) 

(f) History—Post-1 (One) 

4. i a) Pi incipal Scientific Officer— 

Post-] (One) 

fb) Scientific Officer—Post-1 (One) 
Qualifications & Experience 
Essential 

For all posts except 2(a), 3(a), 3(b), 
4(a) & 4(b) 

<i) Research degree of doctorate 
standard (relaxahle in case of 
candidates having brilliant acade¬ 
mic career and research experi¬ 
ence) or published work of equally 
high standard. 

(ii) Consistently good academic record 
with at least high second class 
Master's degree in the relevant 
subject—(for post J(a) Master's 
degree in Civil'Mechanical Engi¬ 
neering and for post ](b) Master’s 
degree in any branch of Engineer¬ 
ing) of Indian Universities or 
equivalent. 

For posts 2(a), 3(a) and 3(b) 

High second class Masters' degree in 
respective subjects with consistently 
good academic records. 

For all posts at 1 

10 years teaching,reseai’ch/industiial 
(for engineering posts) experience of 
which at least five years might be in 
teaching at post-graduate level; proven 
ability to guide research. 

For all posts at 2 

5 years teaching/research/industrial 
(for engineering posts) experience of 
which at least three years might be in 
leaching at the post-graduate level (at 
the under-graduate level for engineering 
posts). 

For post 4(a) 

At least second class post-graduate 
Engineering or Science, with at least 
10 years experience with (i) proven 
ability in designing and building major 
instruments and instrumentation sys¬ 
tems, (ii) capacity to lead and direct 
R & D activity in instrumentation, 
(iii) Working knowledge with modern 
analytical instruments. 

For post 4(b) 

At least second class B.E. B.Tech 


M.Sc. with 2 years experience in opera¬ 
tion of sophisticated electronic inslru- 
ments/repair and maintenance of 
modern instruments. 

Desirable 

For posts 1(a), 1(b) 

Experience of organising laboratories 
and/or research and practical experi¬ 
ence in the relevant field in a responsi¬ 
ble position^ 

For posts 1(a), 1(h) & 2(a) 

Corporate Membership in recognised 
professional bodies. 

For all posts al 2 

Ability to guide research- 

For post 2(a) 

Research degree or published papers 
of high standard. 

For all posts at 3 

Two years’ teaching (upto honours 
standard for (he posts of" Arts and 
Science faculties) , research / industrial 
(for engineering posts) experience. 

For post 3;a) 

Experience of organising camps for 
students in connection with carrying 
out survey works will be preferred, 
tor post 3(b) 

Preference will be given to those who 
have belter experience and knowledge 
in any one or more topics of (I) Electri¬ 
cal drives, (ii) Computer applications 
liii) Power Electronics and (iv) Electri¬ 
cal Engineering materials. 

For post 4(a) 

(i) Doctorate Degree 

(ii) Experience of working with scan¬ 
ning Electron Microscope Mass 
Speetomcler Polarograph /X-ray 
equipment / Spectro Photometer 
Laser Vacuum equipment Bio¬ 
medical equipment Electrical and 
Electronic equipments Process 
instrumentation. 

(j ii) Experience in organising and run¬ 
ning of Instrument Service and 
Maintenance Centre. 

For post 4(b) 

(i) A flair for R & D activity in 
instrumentation. 

(ii) Experience of fabrication design 
and repair of electronic instru¬ 
ments and equipment. 

Specialisation 

For post 

1 (a) : Hydrology, hydropower, multi¬ 
purpose river basin develop¬ 
ment. water quality manage¬ 
ment, water resources, system 
engineering including econo¬ 
mic and environmental impact 
assessment. 

I (b) : Bio-medical Engineering (in¬ 
cluding Bio-mechanics Bio- 
inslrumentation , Rural health 
care). 

1 (c) : Public Finance. 

2 (a) : One post—Concrete Structure. 

One post—Air pollution/Water 
Treatment / Industrial Waste 
Treatment. 

One post—Soil Mechanics and 
Foundation Engineering. 

2 (b) ; One post—Operation Research 
One post—No specialization. 


3 fa) : Two posts—Structural Engi¬ 
neering. 

One post—Surveying Photo- 
grammetry. 

One post—Environmental En¬ 
gineering. 

3 (b) : Any field of Electrical Engi¬ 
neering 

3 (d) : One post—Electronics. 

One post—X-Rays and Crystal¬ 
lography. 

Other three posts—Any branch 
of Experimental or theoretical 
Physics. 

3 (c) : One post—Mediaeval Bengali 
Literature. 

Two posts.No specialization. 

3 (f) ; Any branch of Indian/ 
European/American History. 

Scales of Pay 

Professor—Rs. 1500-60-J 8C0 100-2000- 
125 '2-2500 - (Persons who 
are in the old scale might 
be considered eligible for 
appointment to a higher 
post in the old scale). 
Reader — Rs. 1200-50-1300-60-1900;'- 
(Persons who are in the old 
scale might be considered 
eligible for appointment to 
a higher post in the old 
scale). 

Lecturer — Rs. 700-40-1100-50-1600./- 
Principal— Rs. 1500-60-1800-1C0- 
Scientific 2000 - 
Officer OR 

( Rs. 1500-60-1 BOO-100-2000- 
125-2500 - fora person who 
is already in the rank of a 
University Professor) 
Scientific — Rs. 700-40-900-BB-40-J100- 
Officer 50-1300/- 

OR 

(Rs. 700-40-1100-1600/- for 
a person who is already in 
the rank of a University 
Lecturer). 

Explanatory Note in Respect 
of all Teaching posts 

Candidates should either have an 
average of 55 % of the two examinations 
prior to Master's degree (irrespective of 
the marks obtained in any of the two 
examinations) or 50 0 / a marks in each of 
the two examinations separately. 

Last date of receiving application is 

3rd September 1979. 

Application forms are obtainable 
from the University Office during work¬ 
ing hours on payment of Rs. 2 - or by 
post on payment of Rs. 2•• —1 /- as 
postal charges. No (ravelling allowance 
is admissible to candidates called for 
interview. Higher initial salary may be 
given to really deserving candidates. 
Those who are in employment should 
submit their application through proper 
channel. Choice of the Appointment 
Board will necessarily be confined to 
applicants only. Canvassing in any 
form will disqualify a candidate. 

REGISTRAR 
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LUCKNOW UNIVERSITY 

Advertisement No. 13/1979 

Applications are invited for (he 
following posts:- 

Readers in the Grade of Rs 1200-50- 
1300-6 0-1900: 

1. One Reader in Economics 

2. One Reader in English 

3. One Reader in Linguistics in the 
Department of English and 
Modern European Languages. 

4. One Reader in Archaeology in the 
Department of Ancient Indian 
History & Archaeology. 

5. One Reader in Education. 

Qualification for Posts No. 1 to 4 
Essential 

1 (a) A doctorate in the subject of 
study concerned or a published 
work of a high standard in that 
subject; and 

(b) Consistency good academic 
record (that is to say, the over¬ 
all record of all assessments 
throughout the academic career 
of a candidate) with first or 
high second class (that is to say, 
with an aggregate of more than 
54*0 marks) Master's degree in 
the subject concerned or equi¬ 
valent Degree of a foreign Uni¬ 
versity in such subject. 

Where the Selection Committee is of 
the opinion that the research work of a 
candidate, as evidenced either by his 
thesis or by his published work is of a 
very high standard, it may relax any of 
qualifications specified in sub-clause 
(b) of clause 1. 

2- Experience of leaching honours/ 
post-graduate classes for not less than 
five years and published research work 
of high standard in rhe subject. 
Preferential: Experience of teaching 
post graduate classes and guiding re¬ 
search. 

Qualifications : For Post No. 5 
Essential 

A firsl or high second class (that is to 
say, with an aggregate of more (han 
54 marks) Master's degree in the 
subject or an equivalent degree of a 
foreign University in the subject with a 
good academic record. 

2. Experience of teaching honours 
post-graduate classes for not less (han 
five years and published reseach work 
of high standard in the subject. 
Preferential : Experience of teaching 
post-graduate classes and guiding re¬ 
search. 

Lecturers in t he Grade of Rs. 700-40- 
1100-50-1600. 

6. One Temp. Lecturer in Statistics 

7. One Tern. Lecturer in Economics 

8. Three Lecturers in Biochemistry 

9. One Lecturer in Mathematics 

10. Four Lecturers in Zoology 

11. One Temp. Lecturer in Sociology 

Essential 

1 (a) A doctorate in the subject of 
study concerned or published 
work of a very high standard 
in that subject; and 
(b) Consistently good academic 


record (that is to say, the over¬ 
all record of all assessments 
throughout the academic career 
of a candidate) with first class 
or high second class (that is to 
say, with an aggregate of more 
than 54% marks) Master’s 
degree in the subject concerned 
or equivalent degree of a 
foreign University in such sub¬ 
ject. 

Where the Selection Committee is of 
the opinion that the research work of a 
candidate, as evidence either by his 
thesis or by his published work, is of a 
very high standard, it may relax any of 
qualifications specified in sub-clause (b) 
supra. 

GENERAL 

For purposes of qualifications requir¬ 
ed for the above posts, the degree 
obtained in a subject taught in a 
Department which is subsequently 
constituted into separate Departments 
shall he deemed In he a degree in (he 
subject concerned for the newly consti¬ 
tuted Departments. 

Benefits of Provident Fund available 
as admissible under the rules on con¬ 
firmation for permanent posis. Period 
of probation for permanent posts is 
one year. It is not necessary to fill any 
all of Ibe advertised posts. 

For the posts of Lecturers, other 
things being equal preference will he 
given to Scheduled Castes Tribes candi¬ 
dates. who are considered fit. Such 
candidates should indicate in (he appli¬ 
cations lhat they belong to Scheduled 
Casles/Tribcs, attaching certificate from 
the District Magistrate of the District 
to which they belong. No other certi¬ 
ficate for this purpose will be enter¬ 
tained. In case of Scheduled Castes/ 
Tribes candidates interviewed by the 
Selection Committee, if suitable candi¬ 
dates are not available for appointment 
to the posts of Lecturers, the Selection 
Committee may recommend appoint¬ 
ment of suitable candidate as Researefi 
Associate in the scale of Rs 700-1300 
for a period of three years and these 
persons could later compete for the 
posts of Lecturers as and when vacan¬ 
cies occur. 

Those who have applied for the 
above posts Nos. 1, 2. 3, 4, 6 & 7 in 
response to our Advertisement No. 
15/1977 dated December I, 1977 need 
not apply afresh as their old appli¬ 
cations will be considered. Such candi¬ 
dates may, however, intimate their 
additional qualifications and attain¬ 
ments during this period for their 
specialization in the lespective fields. 

Applications on the prescribed form 
(available on request, accompanied wuth 
a self-addressed envelope of size 
23 cm x 10 cm, free of cost, from the 
Office of the Registrar), with recent 
testimonials, publication etc. should 
reach the Registrar, Lucknow Univer¬ 
sity by Monday. September 5, 1979. 
The candidates who are in service must 
send their applications through proper 
channel. Application Forms to oul- 


staliori candidates will be issued by 
post uplo Monday, August 27, 1979. 

Chandcr Bban 
REGISTRAR 


THE UNIVERSITY OF 
BURDWAN 
RAjnATI : BURDWAN 
WEST BENGAL 
Advertisement No. 3/79-80 
Dated, 7tli August, 1979 
Applications in (he prescribed form 
are invited for the following posts in 
the approved scales of pay Iviz. Reader 
Rs. 1200-50-1300-60-1900 - and Lec¬ 
turer. Rs. 700-40-1100-50-1600 -] with 

allowances and other benefits according 
to University Rules. 

A. Department of English 
(i) Reader—One post 

B. Department of Fhysics 

(i) Reader— One post (lien hound 

likely to be permanent) 

(ii) Lecturer—Two posts (one perma¬ 

nent & one temporary) 

C. Department of Chemistry 
(0 Lecturer—One post 

D. Department of Economics 
(i) Lecturer —One post 

Minimum Qualifications 
1. (a) A doctor's degree or published 
research work of an equally high 
standard; and 

(bl Consistently good academic 
record with firsl or high Second 
Class (II in the seven point scale) 
Master's Degree in (he relevant 
subjects or an equivalent degiee 
of a foreign University. 

Desirable Qualifications : Specialisation 
or Proficiency 

For A (i) : Any branch of the subject. 

For B (i) : Electronics . Solid State 

Physics X-ray it Crystallo¬ 
graphy Nuclear Physics 

Theoretical Physics. 

Lor B (ii) : for the permanent post of 
Lecturer; Speelr n.xeopy. 
Desirable: Doctorate Degree 
with published work in 
Spectroscopy and (caching 

experience either at M Sc. or 
B Sc.(Hons.) level, 
and 

for (he Temporary post of 
Lecturer: Experimental 


Nuclear Physics. 

For C (j) : Organic Chemistry. 

For D (i) : Agricultural Economics 
Statistics: Econometrics. 


The University Council may on 
ccommendations of the appropriate 
Selection Committee. waive any ol the 
equirements in view of the candidate's 
ipecialised knowledge in the subject, 
rhe choice of the Committee may not 
lccessarily be confined to those who 
ipply formally. 

For application form and other infor- 
nalion applv to the Registrar with a 
elf-addressed stamped (0’40p.) enve- 
ope(9*x4"). 

Last date for submission of applicat¬ 
ions with requisite fee of Rs. 5 - is 
II August 1979. 

A K. Chaudhun 

REGISTRAR 
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